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Accessibility 

The ACT Government is committed to making its information services, events and venues accessible to as many people as possible. 

If you have difficulty reading a standard document and would like to receive this publication in an alternate format, such as large print 
and audio, please telephone (02) 6247 4580. 

If English is not your first language and you require the translating and interpreting service, please telephone 13 14 50. 

If you are deaf or hearing impaired and require the National Relay Service, please telephone 13 36 77. 

© Australian Capital Territory, Canberra, 2010 

Material in this publication may be reproduced provided due acknowledgement is made. 

The school website is coop.act.edu.au. 

Inquiries about this publication should be directed to: 

Cooperative School 
MacPherson St. 
O'Connor ACT 2601General Inquiries: 

 Telephone (02) 6205 6340 
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INTRODUCTION TO SCHOOL 
O'Connor Cooperative School is committed to 
excellence in Early Childhood education. As a 
community of learners we work together to create 
sustainable connections between each other and 
within our environment, developing intellectual, 
personal, social and environmental responsibility. 

We value a thriving school community where staff 
and families openly work as willing partners; a 
safe and inclusive setting where strengths and 
needs of all members of our school community 
are recognised, respected and valued; a family-
friendly environment where privacy of personal 
information is respected and safeguarded; the 
professionalism of staff as educational leaders 
committed to play-based best practice in early 
learning. 

All staff have additional qualifications in Early 
Childhood education. Our learning programs 
implement Early Childhood practices and ensure 
that explicit learning activities link to investigation 
sessions. Staff add to their professional learning 
by engaging in professional development 
conducted by Early Childhood specialists and by 
forging links with other Early Childhood Schools. 

The O'Connor Cooperative School has high 
expectations for all students and meets the needs 
of all learners including exceptional learners at 
both ends of the learning spectrum. We recognise 
that sometimes gifts and talents may not be 
readily apparent. We acknowledge that Gifted and 
Talented students may be from all walks of life 
including culturally diverse and disadvantaged 
backgrounds. 

Although small, we are able to provide a full 
program of learning across all learning areas. In 
particular, we have specialist staff to support 
students and teachers with literacy, numeracy 
tutoring, creative arts and a violin tutor program. 
Throughout the year we provide circus and sports 
programs and creative movement programs, 
provided by visiting experts who work with our 
staff to deliver tailor-made meaningful activities 
that mesh with literacy, numeracy and 
investigations. Our Arts program is a strong 
component of learning at O'Connor Cooperative 
School. Children are exposed to quality visual 
arts, music and drama and, in turn, produce 
high quality art works. 

O'Connor Cooperative School has been a 
committed Australian Sustainable Schools 
Initiative (AuSSi) School since the inception of the 
program, and successfully implements a wide 
range of sustainable schools initiatives. The 
school has already implemented water 

conservation and waste management programs 
across the school and has current accreditation in 
both. The school community, particularly the 
students run a waste minimisation program. 
Children known as 'Waste-Wise Warriors' extend 
their role beyond physical waste reduction to 
monitoring and minimising wasteful energy 
practices. 

The Cooperative School's ethos has led our 
school and community to actively engage in a 
wide range of 'Green' initiatives which include: 
involvement with the Wetlands Precincts' of the 
ACT; the recent climate change debate; 
sustainable schools initiatives such as 'The Co-op 
Coop' hen house and vegetable gardens.  

 

STUDENT INFORMATION 
Student enrolment 
In 2010 there were a total of 82 students enrolled 
at this school.  

2010 Student Enrolment breakdown 

  Number of Students 

 Male 45 

 Female 37 

 Indigenous 0 

 LBOTE 17 

.  

Student attendance 
The following table identifies the attendance rate 
of students by year level during 2010. Student 
attendance rate is the percentage of school days 
attended by students in each year level at the 
school.  Student attendance is measured over two 
school terms; that is from the first day of the 
school year for students in term one to the last 
day of term two.  
 

Year Level Attendance Rate % 

0K 94.1 

1 95.7 

2 93.8 

Parents inform the school when their child is absent 
from school. Should there be unexplained absences 
the Business Manager or Principal contacts the 
parents/carers. 
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STAFF INFORMATION 
Teacher qualifications 
All teachers meet the professional requirements 
for teaching in an ACT public school. 

The proportion of teaching staff with 
certificates/degrees/diplomas and a postgraduate 
qualification is shown below. 

Qualifications % Teaching Staff 

Certificate/Diploma/Degree  100 

Postgraduate 90 

 
Workforce Composition 
In 2010 the workforce composition of the school is 
highlighted in the following table. 

Role Total 

Administrative Service Officers 2 

School Leader A 1 

School Leader C 1 

Teachers 4 

TOTAL 8 

Note: This table includes pre-school staffing 

There are no indigenous staff at this school. 
 
 
 

VOLUNTEERS 

The school works collaboratively with the school 
community and encourages parents and carers to 
participate in classroom activities and whole 
school events.  Although small the school is 
supported by a viable and highly active P&C.  

An estimation of the work of school volunteers in 
2010 is 1385 hours. 

 
SCHOOL BOARD  
The School Board is pleased to offer this annual 
report for 2010. The Cooperative School is proud 
to provide children with excellent academic and 
social skills, as seen by the detailed analyses 
contained within this report. Not content to rest on 
these results, the staff of the school work as a 
high performing team to continually improve 

outcomes for all students and families.  It is a 
testament to the professionalism of all school 
staff, the leadership of the executive team, and 
the involvement of the school community, that our 
"small and great" school continues to thrive. 
 
SCHOOL REVIEW AND DEVELOPMENT 
The ACT Department of Education and Training 
Strategic Plan 2010-2013 provides the framework 
and strategic direction for the school‟s plan.  This 
is supported by the School Improvement in ACT 
Public Schools Directions 2010-2013 and the 
School Improvement Framework which are the 
overarching documents providing support to 
achieve high standards in student learning, 
innovation and best practice in ACT public 
schools.   

All ACT public schools participate in a four year 
cycle of school review and development. Schools 
take part in a continuous cycle of review 
comprising annual self assessments against their 
school plans. In the fourth year schools undergo 
an external validation process. This process 
provides an independent and unbiased 
assessment of the schools progress towards 
achieving system and school priorities.  

O‟Connor Cooperative School will be validated in 
2013 

 
SCHOOL SATISFACTION 
Schools continually use a range of data collection 
tools to gain an understanding of the satisfaction 
levels of their parents and carers, staff and 
students.  In May 2010 the school undertook a 
system survey to gain an understanding of school 
satisfaction at that time. Staff and parents took 
part in an online survey.   

Overall Satisfaction  

In 2010, 94 percent of parents and carers and 100 
percent of staff at this school indicated they were 
satisfied or highly satisfied with the education 
provided by the school. 

These results as well as the continual review of 
school performance across the four domains of 
schooling: learning and teaching, leading and 
managing, student environment and community 
involvement contributed to the development of the 
school plan.  This plan is available on the school 
website at coop.act.edu.au 

 
PROFESSIONAL LEARNING 
Staff undertook a range of professional 
development in 2010. Six staff members attended 
a Quality learning conference for 3 or 4 days. Two 
staff members attended „Outdoor play‟ and SIMS 
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training. One staff member achieved a certificate 
in Early Childhood during a one year course with 
the University of Canberra. Other development 
includes: 

 GradeXpert training 

 BSO panel 

 Instructional Leadership coaching 

 Cotter Dam Development 

 Kath Walker Integrated Unit 

 Science- primary Connections 

 Music Hottentots 

 Science Fair 

 First Aid Certificate 

 Photo Shop 

 Working in schools PD 

Our office manager attended cluster conferences, 
records management, business meetings and a 
Work Safe Method Statements Workshop. 
 

LEARNING AND ASSESSMENT 
Performance in literacy and numeracy 
Students in kindergarten undertake an on-entry 
assessment of their early reading and numeracy 
skills using the Performance Indicators in Primary 
Schools (PIPS) program. Student results are 
reported against five performance bands.  
 

 

Cooperative School PIPS 2010 mean raw 
scores 

 

  

 School ACT 

 Start End Start End 

Reading 47 103 50 123 

Mathematics 40 51 38 54 
 

The PIPs results have brought to our attention a 
number of skill areas we will specifically target for 
improvement in 2011.  Our literacy/numeracy 

coordinator will work shoulder to shoulder with the 
class teachers to track and work with all students 
as an in class support teacher. 

 
Performance in other areas of the curriculum 
As an established Early Childhood School there is 
a focus on best practice play based learning. 
Science and technology are very easily 
incorporated into investigations activities. 

The school building and play spaces allow for 
indoor/outdoor learning. By immersing the 
students in play based learning the teachers aim 
to engage the students toward more formalised 
learning as they progress through to year 2.  

Teachers link their explicit teaching in literacy and 
numeracy to the student work in Investigations 
Stations. If there is no chance for this linking then 
the explicit teaching for early years learning is still 
programmed and taught. 

The preschool students are prepared by their 
teachers for their first year of formal teaching in 
Kindergarten.  Their transition to Kindergarten is a 
very comfortable process for them. 

The play space is shared by all four classes and 
the Day Care program.  The preschool students 
take part in the assemblies and special programs 
such as Circus Skills.  
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Priority 1: 
Achievement of system priorities – 
improvement in writing- through professional 
learning that is integrated into school based 
processes. 

 

Expected Outcomes and Target 
A focus and consistency of expectations, by 
teaching staff about the teaching of writing.  

Implementation of a whole school Assessment 
Schedule. 

Year 3 NAPLAN results will be at or above system 
average.   

Target: 

By 2013, 60 percent of students are achieving in 
the top two bands for their year 3 NAPLAN writing 
in the year following their graduation from year 2 
at O‟Connor Cooperative School. 

 

School improvement domain/s covered with 
this priority: 
Learning and Teaching 

 

Progress against outcomes and targets: 
In 2010 all staff had a focus on improving student 
writing. Targeted professional development and 
staff professional meeting times held this as an 
ongoing focus.  Achievements were celebrated 
and staff shared successful writing and teaching 
strategies with each other. Student writing was 
displayed on notice boards and published in the 
school newsletter. 

Our Literacy and Numeracy Week activity was 
Drop Everything and Write. Each day, after recess 
and after lunch the students were encouraged to 
participate in creative writing.  Work started at the 
sound of our violin students playing and the focus 
was in particular the structure of narrative writing. 
The preschool students enjoyed this activity 
immensely and called this tummy writing as they 
lay on their tummies on the carpet so that they 
could write and draw. 

All teaching staff included the teaching of writing 
as a priority in their Professional Pathways 
agreement. 

Results of 2010 NAPLAN writing for our year 3 
ex students showed that 80 percent of our ex 
students performed at or above the ACT system 
mean. 

All of the eight students who completed year 2 at 
O‟Connor Cooperative School in 2009 performed 

at or above national minimum standard. Seventy 
five percent performed in the top two (proficiency) 
bands in NAPLAN writing in 2010. This exceeds 
our target of 60 percent.  

 

Priority 2: 
Revise and Improve assessment and reporting  
 

To improve school-wide assessment 
strategies that support improved learning 
outcomes. 

 

Expected Outcomes and Target 
An in depth consultation with parents, staff and 
students about assessment and reporting 

A reviewed and meaningful reporting to parents 
process 

A school wide assessment schedule to inform 
teaching for improved learning outcomes 

A reviewed and rewritten student report form 

100 percent of teaching staff using the new report 
form 

 

School improvement domains covered with 
this priority: 
Learning and Teaching 
Leading and Managing 

 

Progress against outcomes and targets: 
An in-depth consultation process about 
assessment and reporting was completed with 
parents, staff and students.  

Firstly the staff attended a four day workshop in 
the mid year school holiday. Together they 
identified the elements of an improved report 
format.  This was then taken to a P&C meeting in 
Term 3 for a highly successful discussion and 
comment session.  An information gathering tool 
called hot dotting was successfully used to collect 
data.   

As further consultation, an electronic survey about 
our school report was sent out to all of our 
parents.  The response to the electronic survey 
resulted in 5 responses. While this was a low 
number of responses it gave all parents the 
opportunity to contribute. 

In our 2010 Parent Satisfaction Survey the parent 
response indicated that 91 percent of our parents 
believe that they receive appropriate information 
about their child‟s progress.  This result exceeded 
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all ACT P-2 SCHOOLS.  This was also an 
improvement on our 2009 Satisfaction Survey 
results of 85 percent. 

Following this consultation a new report form will 
be used to report student progress to parents in 
June 2011. It is anticipated that all teachers will 
use the format. 

Progress was made on our school wide 
assessment schedule which is used to inform 
teaching for improved learning outcomes. 

All teachers, including new staff have a clear 
understanding of the need for specific assessment 
items for students at O‟Connor Cooperative 
School. They also have a clear understanding of 
the time line in which the assessments are 
administered.  All teachers were given additional 
release time to carry out assessments.   

 

Priority 3: 
Linking with cluster schools and 
communication 
 

Collaboratively develop a school vision which 
is purposeful, realistic, challenging and future 
oriented. 

 

Expected Outcomes and Target 
A shared school vision which is purposeful, 
realistic, challenging and future oriented 
 

All stakeholders aligned with the School Plan 
2010-2013 and understand the school values, 
vision and purpose.   
 

Target:  

Staff satisfaction survey results indicate that 
100 percent of all staff members agree that school 
values are reflected in their teaching by 2013. 
 

Plan to implement the National Curriculum. 
 

Targets:  

By 2013, feedback data from feeder school 
indicates that 80 percent of ex-O‟Connor 
Cooperative students have similar skills and 
competencies as the other year 3 students. 

The number of recorded visits and meetings 
between the schools the students will attend after 
they leave O‟Connor Cooperative School will 
increase by 25 percent by 2013. 

 

School improvement domain/s covered with 
this priority: 
Leading and Managing 
 
Progress against outcomes and targets: 
Using tools from the David Langford Quality 
Learning workshop, the staff worked together and 
articulated the values and vision of our school. 
With this clear understanding the teachers have 
common ground to underpin all their work.  

As a result, the School Satisfaction Survey 
showed that 97 percent of our parents know the 
values and goals of our school compared to 86 
percent at the other P-2 schools 

The Survey also showed that 100 percent of the 
staff know the values of the school and 100 
percent of teachers agree that the school values 
are reflected in their teaching. 

Our school Leadership team planned to have at 
least one person attend all Principal‟s network 
meetings with the clear understanding of building 
strong bridges with our major feeder schools, 
Turner and Lyneham and also Campbell Primary 
School.  This also allowed our small school to 
share in the planning and goal setting with the 
North Canberra/ Gungahlin network schools.  The 
information from these meetings was then shared 
and devolved with staff and parents at our school 
meetings. 

As a result our School Leader C was able to team 
with and share training - such as the term 4 
Coaching and Mentoring training - with Turner 
School and Lyneham School executive teams. 
This also helps to build strong pathways for our 
students as they journey through our ACT 
government schools. 

The teaching staff are ready to begin work on 
implementing the National Curriculum starting with 
English and Science in 2011. The curriculum 
coordinator will attend two days of instruction 
before the end of this year and each permanent 
teacher will receive a bridging document.  

2010 NAPLAN year 3 results for our 2009 year 2 
students indicate students are leaving O‟Connor 
Cooperative School with the same skills and 
competencies as similar students.  
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NAPLAN results 2010 – O‟Connor students 

 
No of 
students 

School 
mean 

ACT 
mean 

School 

 target 

 % in 
top 
three 
bands 

Reading 
8 

460.5 440.2 410 
100 

Writing 
8 

425.9 434.6  
87.5 

Spelling 
8 

405.3 410.3  
62.5 

G and P 8 
380.7 435.0  

75 

Numeracy 
9 

475.9 414.5 405 
89 

 

This table shows the school year 3 mean 
exceeded that of the ACT in reading and 
numeracy, where targets were also well 
exceeded. The mean in spelling was close to that 
of the ACT. The table also indicates that for 
reading, writing and numeracy, more than 
80 percent of students performed in the top three 
performance bands for year 3. Care however 
must be taken in interpreting this data due to the 
small number of students. 

 

Priority 4: 
Clean up and restore school yard and car park 
on completion of BER project 2009-2010 

Improve the management of resources so it is 
responsive to changing needs of the school. 

 

Expected Outcomes and Targets 
Rebuild of a secure school boundary fence  

Landscape and restore playground 

Restore car park area 

Play area restored to use 

Playground Committee to modify and progress the 
Prue Walsh Master Plan for the playground 

 

School improvement domain/s covered with 
this priority: 
Student Environment 
Community Involvement 

 

Progress against outcomes and targets: 
The new BER and School Pride buildings were 
completed in June 2010.  We gave the architects 
the brief to build a building suitable for Early 
Childhood learning.  We requested a building 

which had curves, colours and cosy corners with 
allowed spaces for indoor and outdoor learning 
and teaching. The project completed provided us 
with an environmentally sustainable purpose 
designed and built early childhood facility.   

After a year in transportable offices set up in the 
car park, the students were in awe of their new 
class rooms. The two classrooms, teacher study 
and multipurpose room are enhanced by a 
courtyard play area and a covered outdoor area.  
Some work has yet to get some finishing touches 
but the building is fully operational. 

 

 

 

Once the hoarding which surrounded the building 
project and the transportable buildings had been 
removed, landscaping and fencing needed to be 
quickly in place so that the playground could 
again be in full use. Paving and fake grass were 
completed by the builder to segue the new 
building to the old playground. 

We will need to re focus and prioritize the steps 
needed to complete this Pru Walshe Master Plan. 

To erect the new two metre high boundary fence 
the woody weed hedge had to be removed.  The 
colourbond boundary fence with our Macpherson 
St neighbours was also completed. With the 
removal of the portable buildings the car park , 
while again available for staff parking will need 
further restoration work.  

A low brick wall was constructed around the 
tanbark area to prevent tan bark wash away in the 
playground and out into the street.  By directing 
run off the wall also prevents playground flooding 
and provides an excellent sitting place for 
students and parents.  

Several years ago the school commissioned a 
Master Plan for the playground.  The BER Project 
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has overridden some aspects of this plan but the 
re activation of the Playground Committee, a sub 
group of the P&C will be a priority for 2011. 

Our School Satisfaction Survey showed that in 
2009 56 percent of our staff thought that the 
physical work environment allowed them to do 
their job well and this increased to 63 percent in 
2010.  As both of these surveys were completed 
before playground restoration and before the new 
building was finished we expect that there will be 
an improvement in this response in 2011.  

With wireless Internet access available throughout 
the school, the P&C have committed $5000 
towards a small bank of laptop computers for the 
students to use for class work. 

 

Priority 5: 
Develop effective partnerships with parents 
and carers through timely and effective 
communication. 

 

Expected Outcomes and Targets 
Ongoing community involvement and ownership 
by the parents and the wider community in the 
work of the school 

Parents and community consulted and involved in 
decision making whenever possible 

Satisfaction survey to show improved outcomes 
for the on site YWCA Out of School Hours Care 
program 

Increase in attendance at Thursday Playgroup 

Target: 
By 2013, 90 percent of parents and carers 
strongly agree that community partnerships are 
valued and maintained. 

 

School improvement domain covered with this 
priority: 
Community Involvement 

 

Progress against outcomes and targets: 
At the O‟Connor Cooperative School community 
involvement is an important priority. The school 
has a long reputation of strong partnerships with 
parents and the community.  Respectful 
relationships between the parents and the staff 
not only maintains a warm and nurturing learning 
environment, it also models positive behaviour to 
our students and leads to productive outcomes for 
the student learning.  

Again in 2010 parents took prime carriage of the 
annual school fete. Our fifty families raised over 
$10,000 to contribute to the work of the school. 

To celebrate International Children‟s Day Parents 
supported all staff in a highly successful craft day. 

To participate in the 2010 Chief Minister‟s 
Reading Challenge, all parents and all staff 
worked together to ensure each student 
completed their challenge and as a result 
everyone enjoyed the shared reading.  The school 
also shared the winning prize of $600 in book 
vouchers which we will use for replenishing our 
school library books.  

Similarly the parents worked with our sport 
coordinator to compete in the Minister‟s Physical 
Challenge.  This involved the parents monitoring 
their child‟s exercise in their out of school hours 
time. The students enjoyed the activities and as a 
result of their efforts they earned over $900 worth 
of sports equipment which is enthusiastically used 
daily in the school. During the BER building 
project, full consultation was not always possible 
but the above activities gave the parents excellent 
opportunities to still be involved in the work of the 
school.   

 Two teachers worked with the Board Chair and a 
team of parents to apply for a Commonwealth‟s 
National Solar Schools Grant to obtain Photo 
Voltaic cells for the school.  As yet we have not 
heard of the outcome of this application but it 
exemplified the dynamic team work of staff and 
community.   

Following this application our School Leader C 
worked with a team of parents to apply for and 
successfully won a $10,000 grant to install 
insulation into the ceiling of the 1949 built old 
school building.  This is an outstanding result for a 
small school and will give students the opportunity 
to monitor the difference that insulation makes in 
our energy consumption. 

Communication between the Principal and YWCA 
about our out of school hours care is ongoing and 
harmonious.  The program is licensed to take 22 
of our students at any one time. 

Our 2010 School satisfaction Survey showed that 
97 percent of our parents believed that our 
community partnerships are valued and 
maintained.  This result is 10 percent above all  
P-2 schools, reflecting the strong, positive 
relationships with parents and community we 
continue to maintain and enjoy at O‟Connor 
Cooperative School.  
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FINANCE REPORT 

The school has provided the Department with an 
end of year financial statement that was approved 
by the school board.  Further details concerning 
the statement can be obtained by contacting the 
school. 

The following summary covers use of funds for 
operating costs and does not include expenditure 
in areas such as permanent salaries, buildings 
and major maintenance. 

Professional learning 

The average expenditure at the school level per 
fulltime equivalent teacher on professional 
learning was $2548.00 

Voluntary contributions 

This school received $1080 in voluntary 
contributions in 2010. These funds were used to 
support the general operations of the school.  The 
spending of voluntary contributions is in line with 
the approved budget for 2010. 

INCOME

Self management funds 105,086.92$              

Voluntary contributions 1,080.00$                   

Contributions & donations 1,683.68$                   

Subject contributions

External income (including 

community use) 266.01$                      

Proceeds from sale of assets 497.37$                      

Bank Interest 2,575.64$                   

TOTAL INCOME $111,189.62

EXPENDITURE

Utilities and general overheads 13,611.85$                

Cleaning 17,232.46$                

Security 455.09$                      

Maintenance 12,837.19$                

Mandatory Maintenance

Administration 9,423.86$                   

Staffing

Communication 5,262.94$                   

Assets 11,113.37$                

Leases 2,636.13$                   

General office expenditure 4,330.15$                   

Educational 15,967.09$                

Subject consumables

TOTAL EXPENDITURE $92,870.13

OPERATING RESULT $18,319.49

Actual Accumulated Funds 22,775.20$                

Outstanding commitments (minus) 499.90$                      

BALANCE $40,594.79

Financial Summary

31-Dec-10

 
 

Reserves 

Name and purpose 

Amount Expected 
Completion  

Literacy and Numeracy Support 

Playground upgrade 

Sustainable Schools 

Photocopier 

8,767.36 

10,000.00 

3,110.00 

3,824.00 

Ongoing 

August 2011 

Dec. 2011 

2013 




