DICKSON COLLEGE

DICKSON COLLEGE
BOARD REPORT
2010

DICKSON COLLEGE

excellence opportunity  community

N
b
9
» 9 o
y
-«
«
'
\

ol & 88
~)’h~l."&_v'\._- /4 _\

7 RN
:




This report supports the work being done in the ACT Department of Education and Training, as
outlined in the Department’s Strategic Plan 2010-2013 “Everyone Matters”. It complies with reporting
requirements detailed within the Education ACT 2004 and the National Education Agreement.

Education and Training

Accessibility
The ACT Government is committed to making its information services, events and venues accessible to as many people as possible.

If you have difficulty reading a standard document and would like to receive this publication in an alternate format, such as large print
and audio, please telephone (02) 6247 4580.

If English is not your first language and you require the translating and interpreting service, please telephone 13 14 50.
If you are deaf or hearing impaired and require the National Relay Service, please telephone 13 36 77.
© Australian Capital Territory, Canberra, 2010

Material in this publication may be reproduced provided due acknowledgement is made.
The school website is dicksonc.act.edu.au.

Inquiries about this publication should be directed to:

Dickson College
Phillip Ave.
Dickson ACT 2602

General Inquiries:

Telephone (02) 6205 6455




ABOUT OUR SCHOQ

INTRODUCTION TO SCHOOL

Dickson College, a senior secondary college
situated in the inner north of Canberra is one of
the original ACT colleges. It is located close to
Canberra’s civic centre and the Australian
National University. College facilities include a
large library, theatre, cafeteria, gymnasium,
computer rooms, multimedia studio, music
practice rooms and recording studio, weights
room, adjacent playing fields and specialist rooms
for practical subjects.

The college is committed to providing a
supportive, innovative and educationally enriched
learning environment to its 800 students. Together
we work to develop informed, caring, creative and
confident global citizens. The college prides itself
on an excellent academic record and individually
tailored programs for students across the
curriculum. These include a 'Bridging Program'® for
students with a refugee background, a Special
Education program, an Intensive English School
and an alternative Year 10 Program.

Dickson College is a nationally Registered
Training Organisation and provides numerous
vocational options. A counselling system and a
transition and careers program support all
students as they make a range of choices. The
college works in close partnership with the
community and is involved in several productive
school community projects.

STUDENT INFORMATION
Student enrolment

In 2010 there were a total of 734 students enrolled
at this school.

2010 Student Enrolment breakdown

Number of Students
Male 390
Female 344
Indigenous 9
LBOTE 209
e - T -

Dickson College has the only Secondary
Introductory Intensive English School (SIEC) in
the ACT and all students learning English initially
attend the SIEC while gaining basic competencies
in reading and writing. These students range from
year 7 to year 12. In addition Dickson College has
a large number of international private students
from overseas in years 11 and 12.

Student attendance

The following table identifies the attendance rate
of students by year level during 2010. Student
attendance rate is the percentage of school days
attended by students in each year level at the
school. Student attendance is measured over two
school terms; that is from the first day of the
school year for students in term one to the last
day of term two.

Year Level | Attendance Rate %
10 73.6
11 86.5
12 84.9
7 90.1
8 95.7
9 82.8

The attendance policy at Dickson College is based
on requirements set out in the BSSS Policy and
Procedure Manual 2010 (www.bsss/gov.au).
Students at Dickson College are strongly
encouraged to attend, not only in order to meet
requirements, but also in order to fully engage with
college life and benefit from the college experience.
Students who have been sick, or absent with
parental leave for some other valid reason, are
expected to fill out a leave of absence form when
they return to college. The form is available from
student services and the Dickson College website.
This absence form either has a written explanation
for the absence by the parent/carer, or a doctor’'s
certificate attached. Classroom teachers are
expected to contact parents about unexplained
absences for individual students, in the first instance.
Student services monitors attendance generally, and
periodically notifies parents/carers via email or letter
about unexplained absences, where the number of
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absences is of sufficient concern to suggest the
student may V grade any particular unit/s. Students
who are at risk of V grading and therefore at risk of
not qualifying for a year 12 certificate are closely
monitored, and case managed by a member of the
student services team. Students who are case
managed may be put on attendance contracts to
assist them to meet BSSS requirements. Students
who are absent for extended periods due to iliness,
bereavement, significant sporting representation or
other valid reason are encouraged to see student
services about any special consideration that may be
granted, such as extension without penalty for
assignments.

STAFF INFORMATION
Teacher qualifications

All teachers meet the professional requirements
for teaching in an ACT public school.

The proportion of teaching staff with
certificates/degrees/diplomas and a postgraduate
gualification is shown below.

Qualifications % Teaching Staff

Certificate/Diploma/Degree 100

Postgraduate 64

Workforce Composition

In 2010 the workforce composition of the school is
highlighted in the following table.

Role Total
Administrative Service Officers 13
General Service Officers & 2
School Leader A 1
School Leader B 2
School Leader C 9
Teachers 53
TOTAL 80

There are 0 indigenous staff at this school

VOLUNTEERS

Volunteers have worked approximately 200 hours
in 2010.

SCHOOL REVIEW AND DEVELOPMENT

The ACT Department of Education and Training
Strategic Plan 2010-2013 provides the framework
and strategic direction for the school’s plan. This
is supported by the School Improvement in ACT
Public Schools Directions 2010-2013 and the
School Improvement Framework which are the
overarching documents providing support to
achieve high standards in student learning,
innovation and best practice in ACT public
schools.

All ACT public schools participate in a four year
cycle of school review and development. Schools
take part in a continuous cycle of review
comprising annual self assessments against their
school plans. In the fourth year schools undergo
an external validation process. This process
provides an independent and unbiased
assessment of the schools progress towards
achieving system and school priorities.

Dickson College will be validated in 2011.

SCHOOL SATISFACTION

Schools continually use a range of data collection
tools to gain an understanding of the satisfaction
levels of their parents and carers, staff and
students. In May 2010 the school undertook a
system survey to gain an understanding of school
satisfaction at that time. Staff, parents and
students from year 5, and above, with the
exception of students in special schools, took part
in an online survey.

Overall Satisfaction

In 2010, 79 percent of parents and carers, 89
percent of staff and 84 percent of students at this
school indicated they were satisfied or highly
satisfied with the education provided by the
school.

These results as well as the continual review of
school performance across the four domains of
schooling: learning and teaching, leading and
managing, student environment and community
involvement contributed to the development of the
school plan. This plan is available on the school
website at dicksonc.act.edu.au









PROGRESS AGAIN

Priority 1:

In 2010 Dickson College focussed on maximizing
the positive impact of the teacher to improve
student outcomes.

Expected Outcome and Target

The aim was that all students experience success
in their learning

Using the Quality Teaching mode (QTm) to lead
pedagogy it was expected that 100 percent of
staff at Dickson College would implement the
QTm into their daily teaching practice.

School improvement domain covered with this
priority:
Learning and Teaching

Progress against outcomes and targets:

In 2009 the teaching community at Dickson
College (DC) undertook comprehensive
professional learning to gain a greater
understanding of the QTm philosophy and
application in the college context. Catch up and
refresher sessions were offered in 2010 for those
staff new to Dickson in term 1. The Quality
Teaching working party led professional learning
to disseminate information more easily throughout
the many faculties at the College. The leadership
of this working party was the responsibility of an
executive teacher who liaised regularly with both
the College Principal and Departmental
representatives. In 2010 all DC Staff paired with a
colleague and all pairs committed to coding and
evaluating practice throughout the year.

Pairs of teachers from across the college
volunteered to share their projects with all staff on
a half day professional learning session in August.
Assessment items and rubrics that had been
developed were shared and short films of staff
teaching, coding and evaluating their practice
were shown. All staff including the Principal were
team teaching and coding with a buddy.

100 percent of staff at Dickson College had used
the QTM to code classes and design
lessons/assessment by the end of 2010.

A survey by the QT Working Party in November
2010 showed that 100 percent of staff had
embraced the QTm. Reflective Journals on the
coding and team teaching process were
maintained and staff enjoyed the opportunity to be
paired with a colleague. Comments reflected the

positive experience of visiting each other’s
classrooms and using the QTm framework to
focus discussions was a useful professional tool.
Comments were made about the difficulty of
finding time to do observations however when
they did this it was a rewarding experience.

QTm working party plans to evaluate the impact
on student outcomes. Unit evaluations given out
at the end of semester need to be collated to see
if the aim of 80 percent of student unit evaluations
indicating satisfaction or higher has been met.

Another indicator of student success are the end
of year results. For 2010 Dickson College:

e increased the median ATAR from 81.6 to
82.9

e 29 percent of the students received an
ATAR over 90 also an increase from
2009

e 311 students were certificated and 159
received at TES

e seven students completed courses at
ANU Secondary College

68 VET certificates were achieved by
students in year 12.

Dickson College teachers have been sharing their
practice with colleagues in the wider community
and both the English and IT faculties have run
system PL on aspects of their teaching practice
with professional associations here at DC. Over
60 teachers from other schools have attended
Dickson College led PL. Instructional Rounds
have begun, with visiting Principals coming to DC
and looking at explicit teaching and the impact of
this on the students learning.

Priority 2:
At Dickson College we promote Excellence,
Opportunity and Community.

Expected Outcome and Target

Our focus was to embed the beliefs of DC values
system so they permeate throughout the college
community.

School improvement domain covered with this
priority:
Leading and Managing

Progress against outcomes and targets:

The School leadership conference in April
organised presentations from faculties showing
what they did in their area to promote excellence,
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PROGRESS AGAIN

opportunity and community. Ideas were shared
and plans were made to increase this through
assessment tasks and community activities.

It was agreed that values must be incorporated
into school policies and curriculum across key
learning areas, My Attitude to Planning and
Success (MAPS) and assemblies. Our Open
Night video was thematic in the three sections of
excellence opportunity and community. The video
which featured numerous students was not
scripted yet the students repeatedly reflected the
values in their anecdotal descriptions of college
life. Dickson College staff ensure that the values
are embedded into a common language that is
used at all staff and leadership forums and in
student assemblies, speeches etc.

The words excellence opportunity and community
have been featured in hallways and stairwells, in
the college hall and on the lectern.

Ninety seven percent of staff and of 55 percent
students when surveyed knew what all three
college values were.

Our MAPS curriculum units incorporate values
and exploration of values in practice is done
throughout the curriculum.

There is ongoing explicit modelling of values
throughout the school community e.g. assemblies,
staff meetings, documentation, newsletter,
website etc.

We received a much higher percentage of
community completion of satisfaction survey this
year from last year in student and parent section
but slightly lower completion by staff. However
the staff completion rate was still high.

All faculty business plans use school values as
platforms for improvement.

Sixty percent of school assessment or unit
outlines embed values into content. For 2011 an
evaluation of the working parties decided that staff
wanted more individual input and a wider range of
opportunities. The working parties have been re
named as EOC (excellence, opportunity and
community) projects where small groups will
commit to a leadership project focussing on
improvements to Dickson College.

To further embed the college values of
excellence, opportunity and community the
following activities and programs were held in
2010.

One World Day held in November had a strong
community attendance and a wide range of

altruistic projects were pursed by students. Funds
were raised that benefitted a number of non
government organisations, charities and worthy
causes.

Our Refugee Bridging Program has increased in
2010 from 2 initially in 2009 to 29. Over half the
students are doing at least one mainstream
subject. We have had our first year 12 graduates
from the program who plan to go to CIT and wish
to work in community industries like childcare and
nursing. We continue to work closely with
Companion House and Multicultural youth
services and Centacare. Our Refugee Students
have been nominated and received awards from
CWA, ACT refugee scholarships and Australian
Defence Forces community service and
leadership awards. Students are sharing life
experiences and stories of hardship and survival
with mainstream literature and global classes.

Priority 2:

Strengthen career planning and transition
support for students so that all students at
Dickson College are individually informed
about their college and career options

Expected Outcome and Target
All students at Dickson College are individually
informed about their college and career options

School improvement domain covered with this
priority:
Student Environment

Progress against outcomes and targets:

For 2010 we planned to create a substantive
Executive Teacher position for Transition Youth
Attainment and Careers. This was a change in
the college executive structure to reflect the
changes in legislation around Learn or Earn and
to better meet the needs of our student body.

We wanted to develop a discrete careers centre to
focus on these areas with computer access for
students, a drop in centre and a designated
counseling and meeting place.

We envisaged the red carpet metaphor where our
students would know that the red carpet meant
the VIP treatment. We physically laid red carpet
linking Careers to student services and we
explained at assemblies and Open Night the
symbolism behind this. Itis also a useful
directions tool in terms of finding the careers
centre when visiting the college.
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PROGRESS AGAIN

Dickson College has incorporated career and
transition support into MAPS, with targeted
information sessions from local tertiary education
providers. The ANU information session had 150
students attend, the University of Canberra
session had 80 students attend, and the CIT
session had 55 students attend.

We hosted a Laws Careers talk by ANU and UC
staff which was attended by 30 students, a CIT
enrolment session for 2011 that was utilized by 55
students, as well as gap year and volunteering
information sessions.

We also incorporated a post-school options
information session with our second semester
parent—teacher evening. Representatives from the
ANU, University of Canberra, ADFA, ACU, CIT,
Centrelink, CITEA, Volunteering ACT, and
Regional Group Training (RGT) were available to
discuss post-school options with students and
their parents and carers. The agencies all
reported favorably on the experience and
expressed interest in returning in 2011.

In the seven months from May this year, 355
students visited the Careers and Uni Advice team
for guidance about work experience, Australian
School Based Apprenticeships ( ASBAS),
transitions, pathways, university entrance and
class selection. This data-collection will continue
in 2011 to allow for year-to-year comparative
analysis.

This year, we had 18 students in year 12
complete ASBAs to Cert Il or Cert Il in areas
ranging from sport and recreation to plumbing,
refrigeration and construction. There were 12
students in year 11 who started an ASBA this
year.

There has been a 27 percent increase in the
number of students who have completed work
experience in 2010 (122 students) compared with
2009 (96 students).

All staff in the Careers and University advice team
have the Certificate IV in Careers and this year
attended numerous professional learning
opportunities, including the ACS Career Adviser
Seminar, the UAC Info Session, ANU College of
Asia and Pacific, Heppell Unleashed, and Mind
Matters.

Improvements in the physical infrastructure and
location of the Careers and Uni Advice team
nearer to wider Student Services team and the
centre of the school has improved access and
visibility.

Results from the student survey in MAPS (My
Attitude to Planning and Success) or our pastoral
care program show that careers advice was the
best activity in MAPS. Seventy eight percent of
students found MAPS beneficial because of this.
Seventy two percent of students accessed the
Careers Myclasses page.

Careers and transition officers planned to visit all
MAPS - this was not possible this year due to
MAPS staffing issues but all MAPS groups were
able to access careers activities on numerous
occasions.

Use of careers resources is being tracked with
data being collected on visits and telephone
contact between the team and the community.
This will continue in 2011 to allow for a
comparative data analysis.

The Careers centre is nearly completed but some
further IT work needs to be done. We have
recruited our SLC in Careers and the team is
complete.

Priority 3:

Expand existing relationships and develop
new partnerships with the inner North
community

Expected Outcome and Target

We planned to maintain and develop successful
cluster schools relationship within the inner north
and the larger Gungahlin North network.

We hoped to increase the community partnerships
across the school with each faculty working at
developing links with the wider community.

School improvement domain covered with this
priority:
Community Involvement

Progress against outcomes and targets:

For 2010 we wanted to consolidate our
community garden partnership. The garden is
operational, there have been two working bees,
15 plots are in use, and two of these belong to the
Karen community connected to our refugee
program. Connect 10 students have set up and
Aquaponics system with support and donations
from a local hydroponics business. P&C had a
tour and visit of the garden in November and
reports were pleasing. We now have requests for
more plots and are looking at expanding the areas
for gardening. Global Relations students have
secured funding for two water tanks from a
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Canberra company and sponsored by the Dickson
Tradesman'’s Club for $2500.

We organized and participated in our cluster
Indigenous celebration of the inner north
indigenous community partnership.

We participated in Earth Wind and Fire the cluster
Performing Arts Extravaganza at the Lyneham
Centre. There was strong community support
and vibrant community spirit and local voice in all
performances.

Year 12 students have volunteered as tutors at
North Ainslie Primary with the Gungahlin and
inner north early intervention team.

A Memorandum of Understanding (MOU) has
been signed with WESTPAC and our business
students. Another MOU has been signed with the
Australian Catholic University and we are working
on partnerships in Global Relations and Special
Education. The National Museum of Australia has
supported us in storing our valuable Dickson
College Arnhem Land Art find and a draft MOU
has been signed with them.

Artist in residence Andrew Boyer from the
Australian National University is working with
media students as Andrew is a filmmaker.

DC students ran a stall at the Dickson wetlands
community day.

Building and Constructions boys have sold their
Cubby house to Flynn Primary and have another
5 orders for other Early Childhood Schools.

The first DC Arts Exhibition was held in August
and open to the community. There was excellent
attendance and a lot of public feedback about
talent and creativity of students.

The website is under reconstruction to make it
more user friendly and more reflective of the
college. DC has its own facebook page and our
Wikis with student exemplars are being used by a
wide audience.

One World Day expanded this year to showcase
more faculties from DC. Student projects again
were highly commended by the NGOs and
Government. A partnership with Greening
Australia has resulted in plantings to compliment
our new signs.



SCHOOL FINANCE

FINANCE REPORT

The school has provided the Department with an
end of year financial statement that was approved
by the school board. Further details concerning
the statement can be obtained by contacting the
school.

The following summary covers use of funds for
operating costs and does not include expenditure
in areas such as permanent salaries, buildings
and major maintenance.

Professional learning

The average expenditure at the school level per
fulltime equivalent teacher on professional
learning was $ 250.00

Voluntary contributions

This school received $56,143.00 in voluntary
contributions in 2010. These funds were used to
support the general operations of the school. The
spending of voluntary contributions is in line with
the approved budget for 2010.

Financial Summary

31-Dec-10

INCOME
Self management funds $ 913,908.00
Voluntary contributions $ 56,143.00
Contributions & donations $ 28,214.00
Subject contributions $ 31,455.00
[External mcome (inciuamg
community use) $ 38,056.00
Proceeds from sale of assets $ 64.00
Bank Interest $ 26,212.00
TOTAL INCOME $1,094,052.00
EXPENDITURE
Utilities and general overheads $ 223,355.00
Cleaning $ 151,204.00
Security $ 18,937.00
Maintenance $ 193,710.00
Mandatory Maintenance $ 4,137.00
Administration $ 29,795.00
Staffing $ 49,610.00
Communication $ 31,191.00
Assets $ -
Leases $ 22,946.00
General office expenditure $ 142,019.00
Educational $ 165,217.00
Subject consumables $ 10,655.00
TOTAL EXPENDITURE $ 1,042,776.00
OPERATING RESULT $ 51,276.00
Actual Accumulated Funds $ 352,739.00
Outstanding commitments (minus) | $ 79,435.00

BALANCE $324,580.00




SCHOOL FINANCE

Reserves

Name and purpose Amount Expected
Completion

IT Equipment 2012 — this reserve has been created to replace aging IT $30,000 12/2012

equipment outcomes

Photocopier 2012 — To replace aging photocopiers $30,000 12/2012

Aging IT equipment MacLab 2012 — To replace aging computers in Media $67,000 12/2012

Lab

Staffing Vet 2012 — To pay for VET SLC to enhance VET programs at the $30,000 12/2011

College

School Bus 2012 — To enable the College to purchase school bus for outdoor | $18,000 12/2012

education and other excursions







