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Accessibility 

The ACT Government is committed to making its information services, events and venues accessible to as many people as possible. 

If you have difficulty reading a standard document and would like to receive this publication in an alternate format- such as large print 
and audio= please telephone (02) 6247 4580. 

If English is not your first language and you require the translating and interpreting service, please telephone 13 14 50. 

If you are deaf or hearing impaired and require the national Relay Service, please telephone 13 36 77. 

© Australian Capital Territory, Canberra, 2010 

Material in this publication may be reproduced provided due acknowledgement is made. 

The school website is   www.dicksonc@act.edu.au 

Inquires about this publication should be directed to: 

Dickson College 

Phillip Avenue 

DICKSON ACT  2601 

General Inquiries: 

Telephone (02) 6205  6455 
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INTRODUCTION TO SCHOOL 
Dickson College, a senior secondary college situated 
in the inner north of Canberra is one of the original 
ACT colleges. It is located close to Canberra’s city 
centre and the Australian National University. 
College facilities include a large library, theatre, 
cafeteria, gymnasium, computer rooms, multimedia 
studio, music practice rooms and recording studio, 
weights room, adjacent playing fields and specialist 
rooms for practical subjects. 
The college is committed to providing a supportive, 
innovative and educationally enriched learning 
environment to its 800 students. Together we work to 
develop informed, caring and confident global 
citizens.  
The college prides itself on an excellent academic 
record and individually tailored programs for students 
across the curriculum. These include a bridging 
program for students with a refugee background, a 
special education program, an intensive English 
school and a Connect 10 Program. 

We pride ourselves on our academic success and 
the majority of students attempting university 
entrance attained it. In fact in 2009 25 percent of 
candidates received an Australian Tertiary 
Admission Rank (ATAR) of 90 or higher and 52 
percent received an ATAR over 80. 

One of Dickson’s many strengths is the student 
services team. Students at Dickson benefit from 
access to a caring and professional team who work 
closely with classroom teachers and the senior 
executive to provide academic, social and emotional 
support to all students,. 
Dickson College is a nationally Registered Training 
Organisation and provides numerous vocational 
options. Large numbers of students are able to 
complete nationally recognised vocational 
certificates in a range of areas. A counselling system 
and a transition and careers program support all 
students as they make a range of choices. The 
college works in close partnership with the 
community and is involved in several productive 
school community projects. 

 
STUDENT INFORMATION 
Student enrolment 
In 2009 there were 768 students at the college.  
Dickson College has the only Secondary 
Introductory Intensive English School (SIEC) in 
the ACT and all students learning English initially 
attend the SIEC while gaining basic competencies 
in reading and writing. These students range from 
year 7 to year 12. In addition Dickson College has 
a large number of international private students 
from overseas in years 11 and 12. 

2009 Student enrolment by equity groups 

 
 

Number of 
Students 

Male  408 

Female 360 

Indigenous 9 

LBOTE 198 

Student attendance 

The following table identifies the attendance rate 
of students by year level during 2009. Student 
attendance rate is the percentage of school days 
attended by students in each year level at the 
school. Student attendance is measured over two 
school terms; that is from the first day of the 
school year for students in term one to the last 
day of term two. 

Year level Attendance Rate % 

7 92.1 

8 95 

9 95.1 

10 96.8 

11 86.1 

12 85.1 

The attendance policy at Dickson College is based 
on requirements set out in the BSSS Policy and 
Procedure Manual 2010 (www.bsss/gov.au). 
Students at Dickson College are strongly 
encouraged to attend, not only in order to meet 
requirements, but also in order to fully engage with 
college life and benefit from the college experience. 
Students who have been sick, or absent with 
parental leave for some other valid reason, are 
expected to fill out a leave of absence form when 
they return to college. The form is available from 
student services and the Dickson College website. 
This absence form either has a written explanation 
for the absence by the parent/carer, or a doctor’s 
certificate attached. Classroom teachers are 
expected to contact parents about unexplained 
absences for individual students, in the first instance. 
Student services monitors attendance generally, and 
periodically notifies parents/carers via email or letter 
about unexplained absences, where the number of 
absences is of sufficient concern to suggest the 
student may V grade any particular unit/s. Students 
who are at risk of V grading and therefore at risk of 
not qualifying for a year 12 certificate are closely 

http://www.bsss/gov.au�
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monitored, and case managed by a member of the 
student services team. Students who are case 
managed may be put on attendance contracts to 
assist them to meet BSSS requirements. Students 
who are absent for extended periods due to illness, 
bereavement, significant sporting representation or 
other valid reason are encouraged to see student 
services about any special consideration that may be 
granted, such as extension without penalty for 
assignments. 

 

STAFF INFORMATION 
Teacher qualifications 

All teaching staff meet the professional 
requirements for teaching in an ACT public 
school. 

The proportion of teaching staff with 
certificates/degrees/diplomas and a postgraduate 
qualification is shown below. 

Qualifications % Teaching Staff 

Certificate/Diploma/Degree  60 

Postgraduate 54 

 

Workforce Composition 

In 2009 the workforce composition of the school is 
highlighted in the following table. 

Role Number 

Administrative Officers 10 

General Service Officers or 
Equivalent 2 

School Leaders 8 

Teachers 60 

TOTAL 80 

There are no Indigenous staff at this school.  

VOLUNTEERS 
Volunteers have worked approximately 100 hours 
at Dickson College in 2009. 

SCHOOL REVIEW AND DEVELOPMENT 
The ACT Department of Education and Training 
Strategic Plan 2006-2009 provides the framework 
and strategic direction for the school’s plan. This 
is supported by the School Improvement 
Framework which is the overarching framework 
for achieving high standards in student learning, 

innovation and best practice in ACT public 
schools. The framework supports schools in 
striving for excellence. 

All ACT public schools participate in a cycle of 
school review and development. During 2008 a 
review of the School Improvement Framework 
resulted in the cycle of review being extended 
from three years to four years.  

Schools take part in a continuous cycle of review 
comprising annual self assessments against their 
school plans and the domains of schooling. In the 
fourth year schools undergo an external validation 
process. This process provides an independent 
and unbiased assessment of the schools progress 
towards achieving system and school priorities.  

To provide schools with time to incorporate 
changes in the school improvement process no 
schools were externally validated in 2009. 

 
SCHOOL SATISFACTION 
Schools continually use a range of data collection 
tools to gain an understanding of the satisfaction 
levels of their parents and carers, staff and 
students. In 2009 the school undertook a system 
survey to gain an understanding of school 
satisfaction at that time. Staff and students from 
year 5 and above took part in an online survey 
while parents completed a hard copy survey.  

Overall Satisfaction  

In 2009 84 per cent of parents and carers, 93 per 
cent of staff, and 84 per cent of students at this 
school indicated they were satisfied or highly 
satisfied with the education provided by the school. 
These results as well as the continual review of 
school performance across the four domains of 
schooling: learning and teaching, leading and 
managing, student environment and community 
involvement contributed to the development of the 
school plan. This plan is available on the school 
website at www.dicksonc.act.edu.au 

 

PROFESSIONAL LEARNING 
Professional learning is valued highly at Dickson 
College. Staff outline in their professional 
pathways areas of interest and those for 
development. The College facilitates staff access 
to professional learning on an equitable and cost 
effective basis. The emphasis is always student 
outcomes and for 2009 the Quality Teaching 
model (QTm) was the major focus.  

 
 

http://www.dicksonc.act.edu.au/�
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LEARNING AND ASSESSMENT 
Outcomes for College Students 

Year 12 outcomes are shown in the following 
table in relation to the percentage receiving a 
Year 12 certificate and the Australian Tertiary 
Admission Rank (ATAR)  

The figures below were provided by data held by 
BSSS. 

Year 12 Outcomes Total 
Percentage of year 12 
students receiving a Year 12 
Certificate 

84.4 

Percentage of year 12 
students receiving a UAI  

46.7 

Of the students who received a Year 12 
Certificate, 55.26 percent received an ATAR.  

The median ATARI for year 12 students was 
81.50.  

 

The following information relates to the 
performance of year 12 students at this school in 
registered Vocational Education and Training 
courses. 

 

VET Outcomes Total 
Percentage of year 12 
students receiving at least 
one VET certificate  

36.00 

Percentage of year 12 
students receiving at least 
one VET statement of 
attainment 

48.29 

Percentage of year 12 
students receiving at least 
one VET qualification 

58.00 

Students at this college that participated in a VET 
course or similar are shown within the following 
table  

VET Participation Total 
Percentage of year 12 
students undertaking 
Vocational/Structured 
Workplace Learning 
statements 

10.5 

Percentage of year 12 
students undertaking 
Australian School Based 
Apprenticeships 

 
8.2 

Percentage of year 12 
students taking up VET units 

 
2.2 

 

 

Post school destination 

The following graphs show the post school 
destination of college students who were awarded 
a Year 12 Certificate in 2009. As many of the 
respondents were engaged in both study and 
employment, the percentage total is greater than 
one hundred percent.  

0.0%
10.0%
20.0%
30.0%
40.0%
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Destination of 2009 Year 12 Students 
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1. LEARNING AND TEACHING 
In 2009 Dickson College focussed on three major 
priorities to ensure the system outcomes of 
maximised learning opportunities and outcomes 
for all students was achieved. 

School Focus 
1. Using the Quality Teaching model to 

lead pedagogy 
The teaching community at Dickson College 
undertook comprehensive professional learning to 
gain a greater understanding of the QTM 
philosophy and application in the college context. 
Those professional learning opportunities 
included; 

• Integrating QTm into assessment criteria 
• Utilizing QTm in evaluation of teaching 

practices to improve student outcomes 
A working party was established at the college to 
help facilitate professional learning to disseminate 
information more easily throughout the many 
faculties at the college. The leadership of this 
working party was the responsibility of an 
executive teacher who liaised regularly with both 
the College principal and Departmental 
representatives. 
 
Strategies 
Along with the aforementioned working party 
Dickson college utilized the skills of the central 
office SLC for Quality Teaching model. Weekly 
meetings were scheduled for staff to be able to 
access a range of resources including information 
sessions to mapping of classes. 
 
Evidence 
Dickson College recently participated in a 
Zoomerang survey and the findings were telling. 
While 34 percent of people said they knew little or 
nothing about QTm at the beginning of the year, 
now that figure has reduced to 4 percent. At the 
start of the year 56 percent said they had some or 
a sound knowledge of QTm, whereas now 78 
percent feel confident in their knowledge. 88 
percent of the teachers at Dickson College said 
they would willingly share assignments, units and 
methodologies with their colleagues. 
School Focus 

2. Continue to develop information and 
communication technology (ICT) 
skills/resources and incorporate into 
pedagogy 

At Dickson College we promote Excellence, 
Opportunity and Community. In line with this  
ethos our school plan has highlighted the need for 
ICT resources at the school to be increased. 
Currently not all classes can access computers 
when they are needed; this in turn impedes  

 
 
 
pedagogy and student opportunity. Our aim is to 
have a 1:1 ratio of computers to students. This will 
promote equity amongst all students.  
Not all staff are confident in their ability to use ICT 
when teaching and we aim to build confidence 
through professional learning and increased 
access and participation by staff.  
 
Strategies 
To achieve access for all to a computer network 
we acknowledge the need for a wireless network. 
We are budgeting to include more smart boards 
and data projectors so that all teaching spaces 
access these. 
 
Evidence 
100% of Dickson College teachers use My 
classes.  All teaching resources, assessment and 
unit outlines are available to students 
electronically.   100% of students use ICTs for 
assessment purposes.   
We have set up an ICT committee which will meet 
regularly in 2010 and audit school needs. We 
have had Dickson College staff participate in 
Australian Government Quality Teachers Program  
(AGQTP) professional learning around ICT and 
this will be presented to all staff in the April stand 
down time 2010. 

 
3. Review accredited courses 

School Focus 
At the executive conference in 2009 issues with 
the current accredited course curriculum were 
acknowledged. To address these issues the 
executive undertook professional learning and 
appointed a school wide working party to review 
the current practice. 
 
Strategies 
An overhaul of the My Attitude to Planning for 
Success (MAPS) classes was undertaken to 
address the needs of the student body more 
comprehensively. This review means that student 
will have greater access to information about their 
course package and pivotal information about 
such things as timetable changes, school 
community events and important deadlines. 
Along with the review of MAPS classes accredited 
classes were also re-written to more adequately 
address both the change in student population 
along with the changes in the school environment 
(e.g. more computers). 
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Evidence 
 
As a result of the work done in 2009 two new 
accredited courses will be offered at Dickson 
College in 2010 – Psychology and Outdoor 
Education. The MAPS program will also take on a 
different profile in 2010 more adequately serving 
the needs of the student and staff at Dickson. 
Faculties are also looking at integrating C courses 
into current curriculum offerings in music as a pilot 
project. 
 
 

2. LEADING AND MANAGING 
In the Leading and Managing domain the self-
assessment, carried out at the end of 2008, 
showed a support for the elements of leadership 
practice (85 percent) and school management (80 
percent) as reported through the system surveys. 
 
To develop, implement and review the values at 
Dickson College was the element identified by the 
community needing strong leadership for 2009. 
 
School Focus 
1. Develop a school values statement 
All Dickson College staff participated in a 
professional learning exploration on the meaning 
of shared values for a school community. By the 
end of that session staff had brainstormed their 
shared values for the school and were ready to 
consult the greater community at Dickson College. 
At the start of 2009 students were consulted via 
their MAPS (pastoral care program) and 
contributed their opinions to the proposed values 
for the College. Wider community consultation 
occurred through advertised evening sessions for 
parents and community. 
Strategies 
After this process the vision statement needed to 
be refined to reflect all input. Another staff 
consultation session ensued where staff were 
presented with the information collected. This was 
then incorporated with outside input such as; 
• Education Act 
• Exemplars from high performing schools 

Australia wide 
• ACTDET guidelines 
• Quality Learning Australia templates and 

exemplars 
• Marketing and Media advice 
 
Evidence 
When this process was completed Dickson 
College Community agreed on the following: 

• Excellence, Opportunity, Community 
• Dickson College is committed to providing 

a supportive, innovative and educationally 

enriched learning environment. Together 
we work to develop informed, caring and 
confident global citizens 

 
School Focus 

2. Values are incorporated into school 
policies and teaching programmes across 
learning areas, MAPS and assemblies 

 
 
Strategies 
After the values was agreed on by the community 
the executive at Dickson College spent time at the 
executive conference discussing implementation. 
It was decided that the ethos, excellence, 
opportunity and community would underpin every 
aspect of the Dickson experience.  
Evidence 
• Ethos is the platform for all faculty business 

plans from semester 2, 2009 
• Ethos is incorporated into the college logo and 

appears on college facade 
• All college correspondence and policy 

documents incorporate the logo 
• College assemblies are structured around 

excellence, opportunity, community 
• MAPS curriculum re-written using the ethos 

as a scaffold 
• Teaching and assessment items designed 

around community involvement, maximum 
opportunity and excellent outcomes for our 
students 

• Staff survey indicates that 91 percent of DC 
staff are satisfied and  know the values of the 
school 

 
 
 

3. STUDENT ENVIRONMENT 
 
Dickson College has a proud record of academic 
excellence and a fine reputation for assisting 
students in the transition from a structured 
learning environment to the workplace or tertiary 
education institutions, with their greater emphasis 
on independence. At Dickson we a have a strong 
focus on best outcomes for all our students and 
achieve this by developing a close working 
relationship with students and their families. 
 
School Focus 
1. Ensure all students access career and 
transition support throughout time at college. 
 
Results from Dickson College’s system 
satisfaction survey and internal data collected 
amongst teaching staff and students showed that 
there were gaps in the process for some students 
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accessing careers and transition support during 
their time at college. This was obviously a concern 
for the college community as we want the best 
outcomes for all our students.  
 
Strategies 
 
The strategies employed by the college to 
address this outcome were many, and included: 
• Establishing a student services data base for 

careers and transition issues – this helps keep 
data on arising issues as well as document 
issues that have already been dealt with 

• Appointing a transition officer to work with 
those students that have been identified as at 
risk of not successfully transitioning in or out 
of college 

• Mathematics teachers have helped students 
by giving preliminary calculations of ATARS. 
This helps students identified areas of need 
within their academic package as well as plan 
for potential tertiary course choices 

• Teachers offering out of class help to advise 
and guide students with their questions 
regarding their year 12 package and future 
careers. Also teachers have been visiting 
cluster schools to help with enrolment of year 
10 students 

• MAPS curriculum at the beginning of the year 
has focused on giving students the skills to be 
able to identify areas that they would like 
more help and/or areas that they need more 
information about 

 
Evidence 
 

At the end of the year the school created a focus 
group to critically analyze the effectiveness of the  

 

above strategies. The focus group considered that 
the teacher involvement across the Dickson 
community was working well, but that the MAPS 
curriculum needed to be more focused and 
aligned with the Australian Blueprint for Career 
Development

Students enrolled for 2010 have had a transition 
visit to Dickson College. This effectively gives 
them the opportunity to buddy with a college 
student and experience a normal timetabled day. 
For those students in specialist programs (e.g. 
Foundations for Independence) orientation 
programs have been organized over a period of 
time to negate any potential anxiety for them. 

. Professional learning for all staff 
occurred around this throughout semester two.  

 
Long term data for Dickson College includes a 
documentary focusing on transitioning between 

high schools and college. This documentary has 
been funded via a Careers/Transition Cluster 
Grant and will be invaluable longitudinal data. 
Each year we will document successes and areas 
for improvement and add them to our self-
assessment report. 
 
School Focus 
2. Clearly define and communicate student 
code of conduct and student responsibilities. 
 
At the executive conference in 2009 it was 
decided that the focus on students’ code of 
conduct and responsibilities needed to be 
stronger. While the data was anecdotal there was 
a belief that a more cohesive approach and a 
clearer focus on this would benefit staff and 
students.  
 
Strategies 
 
The strategies employed by the college to 
address this outcome included: 
• Re-visiting the student agreement signed by 

each student on enrolment, to explicitly 
include reference to MAPS classes, use of 
mobile phones and uploading of electronic 
photographs / video onto public websites 

• Establishing a flow chart of procedures for 
teachers in relation to student behaviour, 
which sets out escalating consequences and 
levels of responsibility for such consequences 

• Discussion of behaviour management and 
consequences, and distribution of this 
information to all teachers to access in both 
flow-chart and summary form 

• Explicit addressing of issues relating to 
smoking, litter and other conduct issues at 
assemblies, followed up by information in 
college newsletters 

• In 2010 “no-go” areas to be established such 
as the student car-park where behaviour 
management issues had previously been a 
concern 

• In 2010 in-service to staff to be given on the 
use of the new MAZE Behaviour Module for 
reporting non-compliance and other 
behavioural issues 

 
Evidence 
• Reduction in number and severity of issues 

relating to behavioural management reported 
anecdotally by staff, as well as on MAZE and 
previous student management data-base 

• Significant reduction in litter especially in the 
canteen and corridors 
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4. COMMUNITY INVOLVEMENT 
It is apparent in our ethos of “Excellence, 
Opportunity, Community” that Dickson College 
has a high regard for community involvement in 
our school. From surveying staff and using our 
satisfaction survey data it became evident that we 
wanted to broaden the scope of our liaisons with 
the community and in doing that focus on greater 
learning opportunities for our students. After much 
discussion the senior executive and staff formed a 
working party to focus on integrating the greater 
community into College life. It was decided that 
using excess/fallow land at Dickson College for a 
community garden would be an appropriate focal 
point for greater and more regular interaction 
between Dickson and its community.  
 
School Focus 
1. Expand links with the broader community 
 
Strategies  
Investigate possibility of community garden 
To instigate the process of expanding current links 
focus meetings about the garden and its potential 
were held and members from the inner north 
community were invited. Participants included 
staff members, members from the international 
community (with links to the Humanitarian 
Program and the Secondary Intensive English 
Centre), Canberra Organic Growers Society and 
University of Canberra Landscape Design Faculty.  
 
Evidence 
Community garden working party established. 
Liaising with international community (Karen and 
Mon Community and Companion House) occurred 
during 2009 and representatives attended working 
party meeting. 
Memorandum of Understanding is in draft form 
with Canberra Organic Growers 
Discussions started with University of Canberra 
about 2010 developments. 
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FINANCE REPORT 
The school has provided the Department with an 
end of year financial statement that was approved 
by the school board. Further details concerning 
the statement can be obtained by contacting the 
school. 

The following summary covers use of funds for 
operating costs and does not include expenditure 
in areas such as permanent salaries, buildings 
and major maintenance. 

Professional learning 

The average expenditure at the school level per 
fulltime equivalent teacher on professional 
learning was $ 195.00. 

Voluntary contributions 

This school received $44,541 in voluntary 
contributions in 2009. These funds were used to 
support the general operations of the school. The 
spending of voluntary contributions is in line with 
the approved budget for 2009. 

The school has provided the Department with an 
end of year financial statement that was approved 
by the school board. Further details concerning 
the statement can be obtained by contacting the 
school. 

The following summary covers use of funds for 
operating costs and does not include expenditure 
in areas such as permanent salaries, buildings 
and major maintenance. 

 

 

 

 

 

 

Financial Summary 
31 December 2009 

INCOME   
Self management funds 958,145  
Voluntary contributions 44,541  
Contributions & donations 35,889  
Subject contributions 28,432  

External income (including 
community use) 44,948  
Proceeds from sale of assets 272  
Bank Interest 21,215  
TOTAL INCOME $1,133,446 

    

EXPENDITURE   
Utilities and general 
overheads 226,861  
Cleaning 150,921  
Security 23,231  
Maintenance 173,242  
Mandatory Maintenance 46,190  
Administration 21,044  
Staffing 218,485  
Communication 32,340  
Assets 0  
Leases 30,595  
General office expenditure 165,429  
Educational 185,433  
Subject consumables 4,956  
TOTAL EXPENDITURE $1,278,733 

    
OPERATING RESULT (145,287) 
    
Actual Accumulated Funds 486,487  
Outstanding commitments 55,745  

BALANCE $285,455 

Name and purpose 

Reserves 

Amount Expected 
Completion  

Photocopier 2011 – to replace a photocopier which will have been in the 
School for 5 years. Photocopiers are used by teaching and admin staff to 
provide Reports, Newsletters and study notes for students. 

UpGrade School 2010 – Dickson College is an older school and it requires 
constant maintenance. We wish to maintain the buildings to ensure that the 
students and the community are proud of the facilities. 

Staffing VET 2010 – Dickson College has a large number of students 
undertaking vocational studies and ASBAs. The school provides funding for 
an SLC to maintain and improve the outcomes for students. 

$15,000 

 

 

$50,000 

 

$38,000 

June 2011 

 

 

Dec 2010 

 

Dec 2010 
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