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Reporting to the community 
Schools report to communities in range of ways, including through: 

 Annual School Board Reports 
 a (5-year) School Improvement Plan (formerly School Strategic Plan) 
 annual Impact Reports 
 newsletters 
 other sources such as My School. 

Summary of School Board activity 

In 2019, Gungahlin College leapt from strength to strength, with the appointment of Priscilla 
Wray this year as the new Principal. Priscilla was incredibly successful in the role as acting 
Principal throughout the school’s transition period, something I’m sure will continue into 
the future. 

As the ninth year of operation for Gungahlin College, 2019 saw the further establishment of 
the school within the community. Gungahlin has now moved into a new stage in its life, 
where unique opportunities and flexible learning practices let the College grow to provide 
for an increasing number of students, all while providing a safe and inclusive environment 
which assists students to find their full potential. The College, as it reaches its ten-year 
birthday, will benefit from the continued wisdom of those who have experience in the 
school’s history, as well as the fresh perspective offered by new students and staff. I am 
sure that Priscilla will continue to maintain an open and approachable mindset to her 
position, and the valued contributions from all of the school community that make our 
school as great as it is. 

As is the case now more than ever, student wellbeing is one of the highest priorities of 
Gungahlin College. The College has successfully continued to update and finetune its house 
system, providing more individualised and structured support for students within the 
College. This system balances care with the added responsibilities and flexibility which 
comes with year 11 and 12, catering support based on the needs of the student. The 
appointment of various senior staff members in this space has facilitated this, as well as the 
continued and tireless effort of all staff, especially the house coordinators. I know I speak for 
all students when I say that we absolutely appreciate and recognise the work done to 
ensure our school is a safe place to be and that we can access support when we need it. 

Along with the continuation of the school’s response to intervention (RTI) approach, the 
College has also implemented a positive behaviours for learning (PBL) model, which aims to 
ensure staff and students are aware of the expectations involved within the school 
community, and the values that the school embodies. The continual development and 
adaptation of this model will ensure that Gungahlin College remains a supportive 
community with valued members. 
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The P&C has remained an active and valued component of the school eco-system, with the 
continued interest and support from parents and carers ensuring our school maintains its 
communication with the carers of its young people, creating the best outcomes for them. 

As a nexus for engaged and diverse young people, the College environment has grown 
student-initiated programs and teacher supported activities. These continue to broaden 
student interests and opportunities while giving them sometimes very practical skills in 
industries they may be interested in or already a part of. Although there are too many 
amazing programs to even attempt to mention them all, “The Grind” staff supported 
student café definitely made my mornings easier. I’d like to commend the College on 
ensuring that students are able to explore whatever passions they may have, and the 
lengths the careers team go to find the opportunities available to students. 

A special thanks to all my fellow board members, who I could always look to for support and 
often, mentoring; Priscilla Wray, Michaela Dawe, Jessica Henry, Lyndal Reid, Shane Nicholl, 
Michelle Toscan, and Chantelle Lawson. I am sure Gungahlin College will continue to go 
from strength to strength into the future. 

School Context 

Gungahlin College is one of Australia’s most dynamic schools offering an educational 
experience in years 10, 11 and 12 designed to inspire individual achievement and 
confidence for life. Our extensive curriculum supported by an inclusive Pastoral Care 
program and a wide range of student development opportunities, gives students the 
flexibility to develop their own individual pathway to academic success. 

Established in 2011 Gungahlin College has been purpose built for teaching and learning in 
the 3rd millennium. The college design, facilities and fit out make Gungahlin College the 
finest example of senior secondary education in Australia. The College features the latest in 
sustainable design and includes flexible learning hubs for collaborative learning, a media 
centre with TV and photography studios, a performing arts theatre with dance and drama 
studios, high standard music and arts facilities, a full commercial kitchen and computer 
networking laboratory. The College is also a Registered Training Organisation to deliver 
Vocational Courses. 

Teaching and learning incorporates extensive use of Information and Communication 
Technology (ICT) in a wireless networking environment. Gungahlin College students have 
extended library access as the College library is a joint use facility with the Gungahlin public 
library and CIT all on our College campus. The College has formed a number of strong 
partnerships with universities both nationally and internationally as well as within the local 
Canberra community. A selective year 10 program commenced in 2012, targeting students 
with a keen interest and ability in Science, Mathematics and related technologies. 
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At Gungahlin College student wellbeing is given the highest priority. Through our Pastoral 
Care Program, and a range of student support services we provide a safe supportive and 
caring environment. Student leadership, personal development and community service 
opportunities enable students to become involved in college governance and local and 
global communities, developing students as positive contributors to society. Gungahlin 
College is a dynamic inspiring and nurturing learning community dedicated to supporting all 
students to achieve their individual potential. A rigorous academic curriculum is offered to 
meet the needs of students seeking to excel at the highest level. 

Student Information 

Student enrolment 

In this reporting period there were a total of 1,145 students enrolled at this school. 

Table: Student enrolment 

Student type Number of students 

Male 579 

Female 566 

Aboriginal and Torres Strait Islander 29 

LBOTE* 306 
Source: ACT Education Directorate, Analytics and Evaluation Branch 
*Language Background Other Than English 
 

Supporting attendance and managing non-attendance 
ACT public schools support parents and careers to meet their legal responsibilities in relation to the 
compulsory education requirements of the Education Act 2004. The Education Directorate’s 
Education Participation (Enrolment and Attendance) Policy describes its position with regard to 
supporting attendance and managing non-attendance. A suite of procedures supports the 
implementation of the policy. Please refer to https://www.education.act.gov.au/ for further details. 

Staff Information 

Teacher qualifications 

All teachers at this school meet the professional requirements for teaching in an ACT public school. 
The ACT Teacher Quality Institute (TQI) specifies two main types of provision for teachers at 
different stages of their career, these are detailed below. 

 Full registration is for teachers with experience working in a registered school in Australia or 
New Zealand who have been assessed as meeting the Proficient level of the Australian 
Professional Standards for Teachers. 

https://www.education.act.gov.au/
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 Provisional registration is for newly qualified teachers or teachers who do not have recent 
experience teaching in a school in Australia and New Zealand. Many teachers moving to 
Australia from another country apply for Provisional registration. 

Workforce composition 

Workforce composition for the current reporting period is provided in the following table. The data 
is taken from the school’s verified August staffing report. For reporting purposes, it incorporates all 
school staff including preschools, staff absent for a period of less than four consecutive weeks and 
staff replacing staff absent for more than four consecutive weeks. It does not include casuals and 
staff absent for a period of four consecutive weeks or longer. 

The Education Directorate is required to report Aboriginal and Torres Strait Islander staff figures.  As 
of June of the reporting period, 119 Aboriginal and/or Torres Strait Islander staff members were 
employed across the Directorate. 

Table: Workforce composition numbers 

Staff employment category TOTAL 

Teaching Staff: Full Time Equivalent Permanent 67.45 

Teaching Staff: Full Time Equivalent Temporary 5.40 

Non Teaching Staff: Full Time Equivalent 30.40 
Source: ACT Education Directorate, People and Performance Branch 

School Review and Development 
The ACT Education Directorate’s Strategic Plan 2018-2021 provides the framework and strategic 
direction for School Improvement Plans (formerly School Strategic Plans). This is supported by the 
school performance and accountability framework ‘People, Practice and Performance: School 
Improvement in Canberra Public Schools, A Framework for Performance and Accountability’. 
Annually, system and school level data are used alongside the National School Improvement Tool to 
support targeted school improvement, high standards in student learning, innovation and best 
practice in ACT public schools. 

Prior to 2016 all ACT public schools participated in a four-year improvement cycle. In the fourth year 
schools underwent an external Validation process. In 2016 this changed to a five-year cycle with a 
School Review at the end. 

Our school will be reviewed in 2021. A copy of the most recent Validation Report can be found on 
our school website. 

School Satisfaction 
Schools use a range evidence to gain an understanding of the satisfaction levels of their parents and 
carers, staff and students. Annually in August/ September ACT schools undertake a survey to gain an 
understanding of school satisfaction at that time. This information is collected from staff, parents 
and students from year 5 and above through an online survey.  
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Overall Satisfaction 
In this period of reporting, 80% of parents and carers, 100% of staff, and 78% of students at this 
school indicated they were satisfied with the education provided by the school. 

Included in the survey were 16 staff, 14 parent, and 12 student items which are described as the 
national opinion items. These items were approved by the then Standing Council on School 
Education and Early Childhood (SCSEEC) for use from 2015. The following tables show the 
percentage of parents and carers, students and staff who agreed with each of the national opinion 
items at this school. 

A total of 89 staff responded to the survey. Please note that not all responders answered every 
question. 

Table: Proportion of staff in agreement with each national opinion item 

National opinion item Proportion 
  

 

This school is well maintained. 95 
Parents at this school can talk to teachers about their concerns. 97 
Staff are well supported at this school. 77 
Staff get quality feedback on their performance. 68 
Student behaviour is well managed at this school. 85 
Students at this school can talk to their teachers about their concerns. 96 
Students feel safe at this school. 93 
Students like being at this school. 92 
Students’ learning needs are being met at this school. 91 
Teachers at this school expect students to do their best. 98 
Teachers at this school motivate students to learn. 97 
Teachers at this school treat students fairly. 97 
Teachers give useful feedback. 79 
This school looks for ways to improve. 93 
This school takes staff opinions seriously. 68 
This school works with parents to support students' learning. 88 
Source: ACT Education Directorate, Analytics and Evaluation Branch 
*Data derived from annual School Satisfaction Survey

A total of 234 parents responded to the survey. Please note that not all responders answered every 
question. 

Table: Proportion of parents and carers in agreement with each national opinion item 

National opinion item Proportion 
  

 

I can talk to my child’s teachers about my concerns. 78 
My child feels safe at this school. 94 
My child is making good progress at this school. 71 
My child likes being at this school. 85 
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My child's learning needs are being met at this school. 74 
Student behaviour is well managed at this school. 69 
Teachers at this school expect my child to do his or her best. 89 
Teachers at this school give useful feedback. 73 
Teachers at this school motivate my child to learn. 73 
Teachers at this school treat students fairly. 82 
This school is well maintained. 94 
This school looks for ways to improve. 74 
This school takes parents’ opinions seriously. 61 
This school works with me to support my child's learning. 65 
Source: ACT Education Directorate, Analytics and Evaluation Branch 
*Data derived from annual School Satisfaction Survey 
 

A total of 535 students responded to the survey. Please note that not all responders answered every 
question. 

Table: Proportion of students in agreement with each national opinion item 

National opinion item Proportion 
 
 

 

I can talk to my teachers about my concerns. 60 

I feel safe at this school. 77 
I like being at my school. 70 
My school gives me opportunities to do interesting things. 72 

My school is well maintained. 84 
My school looks for ways to improve. 74 

My teachers expect me to do my best. 88 
My teachers motivate me to learn. 68 
Staff take students’ concerns seriously. 69 

Student behaviour is well managed at my school. 60 
Teachers at my school treat students fairly. 75 

Teachers give useful feedback. 63 
Source: ACT Education Directorate, Analytics and Evaluation Branch 
*Data derived from annual School Satisfaction Survey 

Learning and Assessment 

Outcomes for College Students 
Year 12 outcomes are shown in the following table. The Board of Senior Secondary Studies has 
provided this data as it relates to the percentage of students receiving an ACT Senior Secondary 
Certificate (ACT SSC) and the Australian Tertiary Admission Rank (ATAR). It will not include data for 
those students who were successful in an equivalent pathway organised by the school. The 
proportion of students is based on the college’s February census enrolment data. 



 

Page | 7 

Table: Year 12 outcomes for students by percentage 

Outcome Proportion of students 

Receiving a year 12 or equivalent VET Certificate (without duplicates) 
within the school setting 

92.96 

Receiving an ACT Senior Secondary Certificate 92.96 

Receiving an ATAR  41.30 
Source: Board of Senior Secondary Studies 

Post School Destination 
The following graph shows the post school destination of college students who were awarded an 
ACT Senior Secondary Certificate in this reporting period. As many of the respondents were engaged 
in both study and employment, the percentage total is greater than one hundred percent. 

Table: Comparison of post school destinations for students by percentage 

Outcome College ACT 

University 40.1 43.3 

CIT/TAFE 16.4 11.6 

Other training provider 4.3 4.6 

Deferred Studies 27.5 29.5 

Employed 71.6 75.2 

Not studying or employed 7.3 7.2 
Source: ACT Education Directorate, Analytics and Evaluation Branch 
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Financial Summary 
The school has provided the Directorate with an end of year financial statement that was approved 
by the school board. Further details concerning the statement can be obtained by contacting the 
school. The following summary covers use of funds for operating costs and does not include 
expenditure in areas such as permanent salaries, Directorate funded building projects and 
centralised major maintenance. 

Table: Financial Summary 

INCOME January-June July-December January-December 

Self-management funds 625186.45 538921.02 1164107.47 

Voluntary contributions 20560.00 10335.00 30895.00 

Contributions & donations 7945.00 10247.50 18192.50 

Subject contributions 15670.00 13626.14 29296.14 

External income (including community 
use) 

29153.55 71040.68 100194.23 

Proceeds from sale of assets 0.00 0.00 0.00 

Bank Interest 24436.21 19501.41 43937.62 

TOTAL INCOME 722951.21 663671.75 1386622.96 

EXPENDITURE    

Utilities and general overheads 103264.60 162193.07 265457.67 

Cleaning 146357.20 19095.38 165452.58 

Security 7723.29 1165.12 8888.41 

Maintenance 98341.43 128426.03 226767.46 

Administration 33534.62 36599.56 70134.18 

Staffing 0.00 0.00 0.00 

Communication 5958.00 30255.25 36213.25 

Assets 88100.42 93519.47 181619.89 

Leases 40072.93 113298.16 153371.09 

General office expenditure 17977.07 29172.63 47149.70 

Educational 89512.42 122921.87 212434.29 

Subject consumables 0.00 0.00 0.00 

TOTAL EXPENDITURE 630841.98 736646.54 1367488.52 

OPERATING RESULT 92109.23 -72974.79 19134.44 

Actual Accumulated Funds 1593161.48 839769.62 839769.62 

Outstanding commitments (minus) -145440.59 0.00 -145440.59 

BALANCE 1539830.12 766794.83 713463.47 
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Voluntary Contributions 
The funds listed were used to support the general operations of the school. The spending of 
voluntary contributions is in line with the approved budget for this reporting period. 

 

Reserves 

Name and Purpose Amount Expected Completion 

Computer leases 2021/22 
• Cost of leasing staff and student 

lab computers each year. 

• These machines enable classes 
requiring computer access and 
specialist licenses. 

• Some of these machines are for 
staff so that all staff at the 
College have a computer. 

$60,000 12/2021 &  12/2022 

Staffing 2021/22 
• $100,000 for each year to cover 

any shortfall in staff costs. 

• The College has several staffing 
positions that are externally 
funded and runs an in-built-relief 
system to cover the majority of 
staff absences 

$200,000 12/2021 &  12/2022 

Upgrade of ICT Equipment 2023/24 
• The College has been replacing 

and upgrading outdated and 
retired ICT equipment over the 
past three years. This funding is 
to continue this work across the 
site. 

• The College uses ICT heavily in 
most teaching spaces. This is an 
investment to keep up with 
advances in technology and keep 
equipment in classes relevant. 

$92,000 12/2023 &  12/2024 

Staff Prof Development 2021/22 $100,000 12/2021 &  12/2022 
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• $50,000 per year to invest in 
professional development for all 
staff. 

• Includes resuming the Aspiring 
Leaders program and continuing 
Leadership days for the College’s 
Leadership Team. 

Education Initiatives Funds 2021/22 
• $50,000 per year to invest in 

supporting teaching and learning 
ideas across the College. 

• This is an expansion on the 
College’s previous Research and 
Development budget which was 
only for ICT initiatives. The new 
fund supports ICT and non-ICT 
initiatives. 

$100,000 12/2021 &  12/2022 

Asset Management 2021/23 
• $100,000 per year to repair, 

replace and/or upgrade furniture 
and equipment across the 
College. 

• The College is ten years old in 
2020 and major assets are 
reaching the end of their life 
span. 

$300,000 12/2021, 12/2022  & 
12/2023 

School Review Implement 2021/23 
• $50,000 in 2021, $100,000 in 

2022 and $50,000 in 2023 to 
support implementing outcomes 
of the School Review being 
conducted in 2020. 

• School review outcomes directly 
relate to College’s Annual Action 
Plan which supports teaching and 
learning. 

$200,000 12/2021, 12/2022  & 
12/2023 
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