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ABOUT OUR SCHOO

INTRODUCTION TO SCHOOL

Miles Franklin Primary School is situated in the
Canberra suburb of Evatt in North Belconnen and
was established as a learning community in 1980.
The local community named the school after Miles
Franklin, who is noted for her work ‘My Brilliant
Career’. The current community upholds the
tradition of Miles Franklin with the annual whole
school celebration of the author’s birthday and a

Kindergarten to Year 6 Brilliant Writers competition.

The school is committed to the provision of a
contemporary curriculum based on the core
competencies of literacy, numeracy and integrated
inquiry units of study. We are pleased to offer
French as our language across the school from
Year 1 to 6 along with enrichment and support
programs to enhance student’s learning
opportunities. Miles Franklin Primary is committed
to the Australian Sustainable Schools Initiative and
is an accredited Waste Wise school.

The core values of the school underpin all of our
activities and interactions. We value: an
environment where students are given skills to
become independent and motivated learners;
positive relationships between staff, parents,
students and community members; a supportive
learning environment, a school where every
individual has a sense of belonging and is safe;
challenging, meaningful and inclusive experiences
to motivate children to learn; a team approach
where all members of staff, in teams and as a
whole, contribute actively to support one another,
learn from one another and work collaboratively to
achieve team and school goals and interactions
where respect and caring are upheld in our
interactions with colleagues, students and
members of the community.

We believe that our students’ learning will be
enhanced by developing: a positive attitude to
learning; self-confidence, self-respect and
independence; respect for and understanding of all
people and skills; and values, attitudes and
knowledge in all curriculum areas.

To facilitate this staff aim to develop: a secure and
caring environment in which children feel valued;
programs that provide learning outcomes and
experiences that cater for individual needs through
differentiation; a mutually supportive home/school
partnership for each student and the promotion of
success; and co-operation and fun in learning.

STUDENT INFORMATION

Student enrolment

In 2010 there were a total of 433 students enrolled
at this school.

2010 Student Enrolment breakdown

Number of Students
Male 222
Female 211
Indigenous 5
LBOTE 67

Student attendance

The following table identifies the attendance rate of
students by year level during 2010. Student
attendance rate is the percentage of school days
attended by students in each year level at the
school. Student attendance is measured over two
school terms; that is from the first day of the school
year for students in term one to the last day of term
two.

Year Level Attendance Rate %
OK 95.5
1 94.2
2 95.0
3 95.1
4 94.2
5 95.3
6 96.0

Parents are requested to inform the school of
student absences either by phoning the front office
or sending a note to the class teacher on the
child’s return to school. For prolonged planned
absences parents inform the school prior to the
commencement of their leave. Teachers monitor
attendance in their classes and raise the
awareness of Executive staff if there are periods of
unexplained absence which need follow up.
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STAFF INFORMATION

Teacher qualifications

All teachers meet the professional requirements for
teaching in an ACT public school.

The proportion of teaching staff with
certificates/degrees/diplomas and a postgraduate
gualification is shown below.

Qualifications % Teaching Staff

Certificate/Diploma/Degree 100

Postgraduate 17

Workforce Composition
In 2010 the workforce composition of the school is
highlighted in the following table.

Role Total
Administrative Service Officers 5
General Service Officers & 1
Equivalent

School Leader A 1
School Leader B 1
School Leader C 2
Teachers 23
TOTAL 34

Note: This table includes pre-school staffing
There is 0 indigenous staff at this school.

VOLUNTEERS

The school recognises and highly values the close
partnership between home and school,
encouraging parent participation in all aspects of
schooling. Volunteer tasks undertaken include
membership of the School Board and the P&C;
assistance with classroom activities and
excursions; library work — shelving and covering
books; assistance with sporting teams and
occasions as managers, coaches and officials;
provision of transport for Band performances; and
working in the school canteen.

There are a number of annual events at Miles
Franklin that would not occur without the
dedication from the community. These include the

Miles Franklin fete and the Miles Franklin Music
Festival.

In 2010 the estimated number of volunteer hours
given to the school by community members has
been in excess of 3000 hours.

SCHOOL REVIEW AND DEVELOPMENT
The ACT Department of Education and Training
Strategic Plan 2010-2013 provides the framework
and strategic direction for the school’s plan. This is
supported by the School Improvement in ACT
Public Schools Directions 2010-2013 and the
School Improvement Framework which are the
overarching documents providing support to
achieve high standards in student learning,
innovation and best practice in ACT public schools.

All ACT public schools participate in a four year
cycle of school review and development. Schools
take part in a continuous cycle of review
comprising annual self assessments against their
school plans. In the fourth year schools undergo
an external validation process. This process
provides an independent and unbiased
assessment of the schools progress towards
achieving system and school priorities.

Miles Franklin Primary School will be validated in
2012.

SCHOOL SATISFACTION

Schools continually use a range of data collection
tools to gain an understanding of the satisfaction
levels of their parents and carers, staff and
students. In May 2010 the school undertook a
system survey to gain an understanding of school
satisfaction at that time. Staff, parents and
students from year 5, and above, with the
exception of students in special schools, took part
in an online survey.

Overall Satisfaction

In 2010, 76 percent of parents and carers, 96
percent of staff and 93 percent of students at this
school indicated they were satisfied or highly
satisfied with the education provided by the school.

These results as well as the continual review of
school performance across the four domains of
schooling: learning and teaching, leading and
managing, student environment and community
involvement contributed to the development of the
school plan. This plan is available on the school
website at www.mfps.act.edu.au



http://www.mfps.act.edu.au/
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PROFESSIONAL LEARNING

Staff completed two days of training in First Steps
writing at the start of the school year. This was
augmented with Writer's notebook professional
learning and the subsequent implementation of
this. Staff were also trained in the use of SMART
data (NAPLAN results) and learnt about the more
effective use of Interactive Whiteboards by school
and Department of Education and Training
personnel. However, the main area of professional
learning took place in mapping literacy outcomes
across the school and the development of the
Numeracy Scope and Sequence, aligned with the
first draft of the Australian Curriculum.

LEARNING AND ASSESSMENT
Performance in literacy and numeracy
Students in kindergarten undertake an on-entry
assessment of their early reading and numeracy
skills using the Performance Indicators in Primary
Schools (PIPS) program. Student results are
reported against five performance bands.

PIPS 2010 Comparison of Start and End
Performance Graph (uses standardised
scores) for Miles Franklin Primary
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Miles Franklin Primary PIPS 2010 mean
raw scores

School ACT

Start | End |Start] End

Reading 44 134 | 50 123

Mathematics| 38 57 38 54

The PIPS results show the level of added value
our teachers bring to children’s learning. In
Reading our children started six raw score points
(approximately 10 percent below the ACT
average) and yet finish 11 raw scaled points
higher (approximately 10 percent higher). In

Mathematics they start at the same level but
finish 3 raw scaled points higher. Our aim is to
consolidate our reading progression results and
build our maths progression results to at least
10percent higher than the ACT average.

To assist this growth the school is focusing on
mental computation, the use of big books,
Writer's notebook across the school to scaffold
children’s writing, reviewing the phonics program
in kindergarten and developing greater
accountability in our PM benchmarking of
children’s reading.

Students in years 3,5, 7and 9 in all ACT
schools participated in the National Assessment
Program-Literacy and Numeracy (NAPLAN).
This program assesses skills in reading, writing,
spelling and grammar and punctuation and
numeracy.

In 2010, no students were exempt from testing
based on nationally agreed criteria.

Miles Franklin Primary 2010 NAPLAN Mean
Scores

Year 3 Year 5

School | ACT | School | ACT

Reading 443 440 506 509

Writing 434 434 511 496
Spelling 408 410 492 489
Grammar &

. 428 435 503 512
Punctuation

Numeracy 412 414 504 500

Performance in other areas of the curriculum

Whilst Miles Franklin has had a focus on Literacy
and Numeracy (which will continue), there have
been further advances in other curriculum areas.
We are extremely fortunate in being able to secure
a native French speaker to provide our children
with the language skills necessary for the 21°
Century. There have been great advances in the
infrastructure for ICT and the school is now fully
able to make use of these resources across the
school. A number of teachers attended
professional learning in the creative arts and have
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been able to enhance children’s skills in this area.
In Health and PE our 5/6 classes studied their
biannual units on human development and
physical activity remains important across the
school, children being assessed on their levels of
fitness by undertaking the ‘Beep Test’. Staff
appraised the new Australian Curriculum History
and Science subjects and planned for their
implementation in 2011.
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Priority:
Improve the literacy results of our students
with a focus on writing

Expected Outcomes and Targets

An expected outcome of this priority is an improved
teacher understanding of best literacy practice
which will ensure consistent literacy block delivery
and enhancement of student outcomes.

Targets set are to:

e increase the student percentage in the top
two bands in year 3 writing as assessed in
NAPLAN;

e to achieve in year 5 an increase of 6
percent of students in band 5 or above in
writing and

e to attain a NAPLAN mean in writing for
year 5 in 2010 of 509.

School improvement domain/s covered with
this priority:

Learning and Teaching

Leading and Managing

Progress against outcomes and targets:

In order to meet the expected outcomes and
targets to improve literacy results with a focus on
writing at Miles Franklin Primary School a number
of strategies were employed. A particular focus on
accessing best literacy practice professional
learning was employed during term 1.

Staff completed First Steps Writing 2nd Edition
professional learning during March. This led to all
teachers having a Professional Pathways goal
related to mapping targeted students on the First
Steps continuum throughout the year. During April
stand down teachers attended a Writer's Notebook
PD day run by professional mentors from
Launceston. The Literacy Coordinator then
supported staff in the implementation of Writer's
Notebook as a strategy in all classrooms, including
Preschool. Professional sharing of First Steps
strategies and Writer's Notebook success has
occurred at both a whole school and team level.

In line with the First Steps phases of development
the Literacy Focus group has collected and
annotated work samples in order to develop a
writing samples set for teacher use when
moderating. Teachers have begun the process of
developing a set of writing markers of progress for
Miles Franklin students for the end of each year
level.

The Literacy Coordinator has supported staff and
teams to analyse class specific data and identify
targeted skills for improvement. For example using
2009 NAPLAN data the need for coaching in the
area of correct and appropriate punctuation was
recognised. This has lead to the development of a
whole school editor’s checklist to give students
confidence when checking their own work and
teachers consistency of practice.

As a result of the focus Miles Franklin Primary
School has had on writing over the last 2 years,
there has been a significant increase in the year 5
NAPLAN mean results for writing from 2009 to
2010.

The NAPLAN year 3 writing data shows that since
2009 the school has been able to achieve an
increase in the percentage of students in the top
two bands in writing (bands 5 and 6) and we are
similar to the ACT results

The number of students in year 5 in band 5 or
above, i.e. above the national minimum standard in
writing increased by 18 percent far surpassing the
6 percent set as the target, and well above the
ACT results.

The school also achieved the mean score target
with the year 5 students writing mean score in
2010 being 510.8 which is well above the ACT
mean of 496.

Priority:
Improve the numeracy results of our students
with a focus on number

Expected Outcomes and Targets:
An expected outcome of this priority is an improved
teacher understanding of good numeracy practice
to ensure consistent numeracy block delivery and
enhancement of student outcomes. Targets set in
this priority area include:
e increasing the percentage of year 3
students achieving results in Bands 3 to 5,
and achieving a NAPLAN mean of 420;
e anincrease of year 5 students in the upper
bands of achievement by 3-5 percent and
achieve a NAPLAN mean of 484.

School improvement domains covered with
this priority:

Learning and Teaching

Leading and Managing
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Progress against outcomes and targets:

In order to meet the expected outcomes and
targets to improve numeracy results at Miles
Franklin Primary School, a number of strategies
were employed that includes addressing
curriculum, pedagogy and school wide data
analysis.

Building on best practice in numeracy, a whole
school pathway priority of assessment of and for
learning was identified. Whole staff targeted
professional development occurred during term 3,
with particular emphasis on pre and post
assessment. Through this professional learning,
staff identified priorities for the Maths Focus group
including the need to evaluate the scope and
sequence for the school. During term 4, the Focus
group met to discuss year overviews for numeracy
and whole staff analysis of current documents
linked with Every Chance to Learn and the
National Curriculum occurred.

2010 saw the full implementation of the Mental
Computation scope and sequence throughout the
school. Data received through the MYMC
assessment showed significant increases in all
aspects of mental computation for both the 3/4 and
5/6 cohort. Analysis of each class group with the
numeracy coordinator occurred with individual
class feedback and possible directions discussed.
As a result of the two year implementation in senior
school, year 5 NAPLAN mean results far exceeded
the projected targets of 484 by 19 points in
numeracy. Although the year 3 mean did not
reach expected targets by 8 points, the success of
Mental Computation on student growth indicates
that explicit mentoring and coaching of number
strategies would enhance student outcomes. This
occurred in all junior school classes during term 3
with teachers continuing the mental computation
focus in numeracy sessions.

Data analysis of 2009 NAPLAN results occurred
during term 1, with individual teacher mentoring of
senior classes occurring. The numeracy
coordinator, with classroom teachers, identified
targeted areas for growth and provided targeted
mentoring and coaching in the senior school.

As a result, coupled with the implementation of
mental computation strategies, 2010 NAPLAN
numeracy results for year 3 showed that since
2009 the school has been able to achieve an
increase in the percentage of students at or above
the national minimum standard (bands 2 to 6) (in
2009 there were 3 percent in band 1 and in 2010
none). The year 3 humeracy mean was 412,

slightly short of our target and only two mean
points below the ACT.

At year 5 the mean score target of 484 was
achieved. The year 5 students mean score was
504, surpassing the ACT of 500. However we are
still working towards achieving an increase in the
percentage of students achieving in the upper
bands (i.e. top two bands) of numeracy.

Priority:

To facilitate the strategic implementation of
information communication technology
resources with evidence based practices and
understandings

Expected Outcomes and Targets:
An expected outcome for this priority is to see
greater use of technologies across the school,
particularly interactive whiteboards.

Teachers will incorporate a personal ICT priority as
part of their professional growth plan.

Targets for growth in the satisfaction survey data
for 2011 are an increase of 5 percent:

e of parents agreeing that computer technology
is an integral part of teaching and learning

o of staff agreeing that computer technology is
an integral part of teaching of and learning

School improvement domains covered with
this priority:

Learning and Teaching

Leading and Managing

Progress against outcomes and targets:

In 2010 all teaching staff have committed to a
priority for their professional learning that
embraces interactive whiteboards and the effective
use of them in a classroom as a teaching tool. To
this end whole staff professional learning was
undertaken in April stand down. Installation of up
to date technology was a priority in the planning of
the building works in the school.

A survey of staff was conducted early in the year to
identify current use of technology for students and
possible future directions for infrastructure. In
response to this wireless points have been
installed across the school and 49 wireless
netbooks are in the school ready to be used once
the wireless system is activated. Expanding access
to this new technology through further purchases
and professional learning will be a target for 2011.
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Staff have made a commitment to centralise ICT
resources found and developed on the shared
drive of the school network to support one another
and share good practice.

With this focus on infrastructure and professional
learning there is a notable increase in the
percentage of staff who use computer technology
is an integral part of the teaching and learning in
their classrooms.

In the 2010 satisfaction survey data there was a 27
percent increase in staff agreeing that computer
technology is an integral part of their teaching and
student learning while percentage in agreement
remained constant for students and parents. The
staff result reflects the increased focus of
professional learning in ICT practices and
understandings and the increased resources in the
area.

Priority:
Increase the decision making of students in
relation to student programs.

Maintain current satisfaction levels of parents
and students.

Expected Outcomes and Targets:

A target for this priority is to have 100 percent of
class agreements in place from preschool to year
6.

In 2009 67 percent of students agreed that they
have the opportunity to participate in decision
making at school. 16 percent neither agreed nor
disagreed. By 2011 the target is to reduce this
percentage and move these to agree or strongly
agree.

Further the intention is for the SRC to identify and
document clearly defined roles, expectations,
processes and projects to increase student
involvement in decision making in the school.

School improvement domains covered with
this priority:

Student Environment

Leading and Managing

Progress against outcomes and targets:

During 2010 staff meetings and team planning
sessions were utilised to explore ways to increase
the level of student decision making across the
school. A commitment was made to use circle time
in the classrooms as an avenue of raising the voice

of our students. In turn, the points covered in these
meetings were discussed within the Student
Representative Council.

The operation, format and role of the SRC was
reviewed. As a result the SRC had a higher profile
this year with fortnightly meetings and a student
focus on projects. This has also resulted in student
chosen fund raising events for Oxfam and
Christmas Giving Tree. The SRC meetings and
projects, including brainstorming, have been
documented for future reference.

Class agreements continued to be a focus. 100
percent of classes P-6 were engaged in activities
to determine these agreements. These have been
displayed throughout the school and are referred
to regularly to ensure clear understandings of
expectations and class routines.

From the satisfaction surveys 74 percent of
students agreed that they have a say in decision
making. This was an improvement of 7 percent
from 2009. This will continue to be a focus for
2011.

Priority:
Implementation of a social skills program
across the school

Expected Outcomes and Targets:

A target for this priority is to have 100 percent of
class agreements in place from preschool to year
6. Increase in 2011 student satisfaction survey
results.

The school aims to have a clearly defined, pro-
active, supportive process for social skills across
the school and is seeking to develop greater
community understanding of these.

A target is to demonstrate an improvement in the
annual well being survey in the area of student
connectedness to teachers, peers and school. In
2009 results indicated a below mean score in
“connectedness” particularly in the responses of
years 4 and 5 boys. An increase in mean from 3.3
to 4.0 is sought.

School improvement domains covered with
this priority:

Student environment

Learning and Teaching

Leading and Managing
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Progress against outcomes and targets:

This year all staff were involved in discussions to
prioritise the social skills to be covered for 2010. A
timeline was developed with these skills to ensure
a whole school focus. Topics included showing
care and compassion for others and being
responsible. The “Bounce Back” resource was
used to support this learning. Certificates of
recognition were awarded to students exhibiting
these skills. An important part of this program was
updates in the newsletter, discussions in class
meetings and student recognition. Class teachers
used Circle Time to support student’s social skill
development.

Celebrating successes was also included in staff
team meetings as an avenue of sharing good
practice. By incorporating various teaching tools
into teacher professional learning sessions
expectations were modelled to staff.

In term 1 the first 2 weeks unit of work focused on
social skills, school routines and class principles.
Tool time strategies were employed such as hot
dots and pair share. As a result 100 percent class
principles P-6 were completed and displayed in all
classes and designated notice board in the office
area for staff referral. Copies were also available
with executive in a display file for reference in
student follow up. As a result 95 percent of
students agree that they know the values of the
school and 98 percent of students agree that they
know the school rules (from the Satisfaction
surveys).

Student input was invited into planning and
learning. For example: through brainstorms or
KWL prior to teacher planning days. This
information was then used to guide the selection of
activities and topics to be covered during the term
unit of work.

Throughout the year displays in the front foyer
were rotated to celebrate student quality work and
successes. An Art Show was a huge success with
all students displaying two pieces of high quality art
work.

The well being survey was again conducted this
year. This is a valuable tool to analyse the social
skills understandings and awareness across the
school and to evaluate the success of the
improvement strategies. From this data we were
able to measure growth in connectedness and we
were successful in reaching our targets.

Overall results for students in years 4 to 6 were:
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Connectedness with peers - mean of 4.25 which
was the top percentile in cluster schools who
participated,;

Connectedness with teachers - mean of 4.29, top
percentile in cluster schools;

Connectedness with school - mean of 3.97, top
percentile in cluster schools.

Connectedness with teachers was the main focus
area for 2010 from the 2009 data. We raised the
mean in all elements.

Specifically, the year 5 boys mean results were:
Connectedness with peers nearly 3.9
Connectedness with teachers 4.1
Connectedness with school 3.7

We were above the mean in all areas including self
esteem and motivation.

We will continue to build upon this focus in 2011 by
eliciting student feedback on units of work and
revisiting the well being survey.

Priority:

Embedding of environmental understandings
and practices across the school P-6.

Expected Outcomes and Targets:
A desired outcome of this priority is to develop
sustainable environmental programs in the school.

Targets include having 100 percent of classes
involved in the school’'s Green Team and to have
100 percent of staff and therefore classes involved
in the school’s recycling program.

To achieve waste wise accreditation is a school
target.

School improvement domains covered with
this priority:

Community involvement

Student environment

Leading and Managing

Progress against outcomes and targets

We are very proud that 100 percent of classes
have been involved in the Green team this year.
This was a result of the review undertaken of
current practices. We have also achieved Waste
Wise school accreditation.
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Staff were surveyed to gather this information and
to analyse the strengths/understandings of current
practices. This has resulted in much clearer
understandings of recycling. All classes are
represented on the Green Team and they meet
regularly.

All classes studied water as a topic of enquiry this
year. To further develop understandings of
sustainability the local environment and catchment
area were a focus.

We are currently in the process of finalising the
School Environmental Management Plan. An
energy audit has been completed and this area will
be a priority for 2011.

Succession planning to embed programs despite
changes in school personnel has been a focus for
semester two. A staff member has been mentored
by teachers experienced in this field.

Investigations were made into a garden project for
the school. A group of enthusiastic parents have
met with staff to draft plans for a vegetable patch.
As a result this will be a priority for 2011. The P&C
is very excited about this project.
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FINANCE REPORT

The school has provided the Department with an
end of year financial statement that was approved
by the school board. Further details concerning
the statement can be obtained by contacting the
school.

The following summary covers use of funds for
operating costs and does not include expenditure
in areas such as permanent salaries, buildings
and major maintenance.

Professional learning

The average expenditure at the school level per
fulltime equivalent teacher on professional
learning was $376.03

Voluntary contributions

This school received $9,089.00 in voluntary
contributions in 2010. These funds were used to
support the general operations of the school. The
spending of voluntary contributions is in line with
the approved budget for 2010.

Financial Summary
31-Dec-10

INCOME
Self management funds S 273,680.07
Voluntary contributions S 9,089.00
Contributions & donations S 9,770.04
Subject contributions S 4,170.00
EXiernal income (including
community use) $ 5,499.22
Proceeds from sale of assets
Bank Interest S 9,739.31
TOTAL INCOME $311,947.64
EXPENDITURE
Utilities and general overheads S 99,427.55
Cleaning S 55,116.00
Security $ 902.34
Maintenance S 46,098.09
Mandatory Maintenance
Administration S 10,174.48
Staffing
Communication S 6,233.84
Assets S 21,002.07
Leases $ 12,152.48
General office expenditure S 12,764.10
Educational $ 22,269.10
Subject consumables S 3,475.89
TOTAL EXPENDITURE $289,615.94
OPERATING RESULT $22,331.70
Actual Accumulated Funds $ 99,251.65
Outstanding commitments (minus) | $ 22,546.88

BALANCE $99,036.47
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Reserves

Name and purpose Amount Expected
Completion

Carpet replacement of carpets in teaching units $27,072.73 | 2010

School Climate enhancement $5,000.00 | 2010

Building Improvements $5,000.00 2010

IT infrastructure $10,000.00 | 2010

Garden Project $30,000.00 | 2011







