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ABOUT OUR SCHOO

INTRODUCTION TO SCHOOL

Palmerston School is situated at the entrance of
the Gungahlin District and was opened in 1995.
The school is a harmonious mixture of families
from different backgrounds and cultures. We
currently have 450 students in 23 classes from
preschool

to year 6, comprising four preschool classes, 19
mainstream classes, a learning support unit, and
four of our classes are for children identified as
intellectually gifted.

We are an established school which sets high
expectations for all, and uphold positive values
that reflect our community. Palmerston School
strives to promote a quality learning environment,
which recognises the uniqueness of each child.
We support and challenge the students to achieve
to the best of their ability and foster a passion for
lifelong learning.

As a whole school community we facilitate an
environment, which fosters contributions by
students, teachers and parents so that our
children can learn the skills, values and
confidence that will enable them to be prepared
for their high school years and beyond into the
wider community thus becoming global citizens.
As a result, parents and teachers work together to
be role models for our community through being
lifelong learners and creating a harmonious
environment that supports respect for all.

We live our school motto of: Together, we learn
from each other.

STUDENT INFORMATION
Student enrolment

In 2010 there were a total of 455 students enrolled
at this school.

2010 Student Enrolment breakdown

Number of Students
Male 259
Female 196
Indigenous 19
LBOTE 193

Student attendance

The following table identifies the attendance rate
of students by year level during 2010. Student
attendance rate is the percentage of school days
attended by students in each year level at the
school. Student attendance is measured over two
school terms; that is from the first day of the
school year for students in term one to the last
day of term two.

Year Level Attendance Rate %
OK 92.9
1 93.8
2 92.5
3 96.5
4 94.5
5 95.4
6 94.3

At Palmerston District Primary School we have
put in place procedures to ensure that students
attend school and incidents of non attendance are
followed up by staff. We have a multicultural
school population and many students travel to
their family’s place of origin during the year for
visits.

STAFF INFORMATION
Teacher qualifications

All teachers meet the professional requirements
for teaching in an ACT public school.

The proportion of teaching staff with
certificates/degrees/diplomas and a postgraduate
qualification is shown below.

Qualifications % Teaching Staff

Certificate/Diploma/Degree 100

Postgraduate 33

Workforce Composition

In 2010 the workforce composition of the school is
highlighted in the following table.
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SCHOOL REVIEW AND DEVELOPMENT
The ACT Department of Education and Training

Role Total Strategic Plan 2010-2013 provides the framework
and strategic direction for the school’s plan. This
Administrative Service Officers 5 is supported by the School Improvement in ACT

Public Schools Directions 2010-2013 and the
School Improvement Framework which are the

Gen_eral Service Officers & 1 overarching documents providing support to
Equivalent achieve high standards in student learning,
innovation and best practice in ACT public
School Leader A 1 schools.
All ACT public schools participate in a four year
School Leader B 1 cycle of school review and development. Schools
take part in a continuous cycle of review
School Leader C 4 comprising annual self assessments against their

school plans. In the fourth year schools undergo
an external validation process. This process
Teachers 23 provides an independent and unbiased
assessment of the schools progress towards
achieving system and school priorities.

TOTAL 35

Palmerston District Primary School will be
Note: This table includes pre-school staffing validated in 2012.

There is 0 indigenous staff at this school.
SCHOOL SATISFACTION

VOLUNTEERS Schools continually use a range of data collection
tools to gain an understanding of the satisfaction
The estimated number of volunteer hours at levels of their parents and carers, staff and

students. In May 2010 the school undertook a

Palmerston District Primary School in 2010 was system survey to gain an understanding of school

3,050 hours. satisfaction at that time. Staff, parents and
. students from year 5, and above, with the
Volunteers assisted the school through the exception of students in special schools, took part
following avenues: in an online survey.
school board membership Overall Satisfaction
P&C membership In 2010, 59 percent of parents and carers, 65

percent of staff and 75 percent of students at this

reading with children school indicated they were satisfied or highly

Library work — shelving, book covering etc satisfied with the education provided by the
; : school.
class assistance — presentations, group
activities, food preparation, clean ups etc The school implemented processes and practices

that increase stakeholders involvement in

communication and decision making. The

community information sessions outcomes of these were:

1 98 percent of staff participated in a
‘Report Card’ evening for parents on

sporting activities

community social events

provision of transport “what we do at Palmerston” — programs
working on revenue raising projects and policies.
1 20 parents attended the Report Card
assisting with musical production evening
_ . _ The system satisfaction survey, administered in
steering school improvement projects. May 2010 identified that the schools’ progress

towards reaching these targets, on which this data
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was set, was disappointing. The school
conducted focus groups to identify possible
causes and provided another survey in term 4 to
monitor Palmerston’s progress.

This indicated that we are well on the way to
achieving our targets by 2012 with 80 percent of
parents believing that the communication between
this school and parents and carers is effective.
Later on in the report, the details of staff and
parent/carers school survey are given.

These results as well as the continual review of
school performance across the four domains of
schooling: learning and teaching, leading and
managing, student environment and community
involvement contributed to the development of the
school plan. This plan is available on the school
website at palmdps.act.edu.au

PROFESSIONAL LEARNING

The whole school community has had an
opportunity to participate in forums to revisit the
school vision and be part of the new direction to
meet needs of the children who currently attend
Palmerston District Primary School. We engaged
Michael King from Quality Learning Australia to
facilitate the process through staff professional
learning and across school community forums. In
using system mapping, we came up with a whole
school vision that will guide the school for the
coming years and be a point of reference for
future planning and priorities of the school. The
school operational plan reflects the school vision.
The staff undertook professional learning in the
following:

1 Mental computations training and have
introduced it to the whole school.

1 Whole school assessment with across
school /sector discussions on the
assessment database has commenced to
increase the accessibility of data to inform
practice.

1 Quality Teaching and we reviewed our
pedagogy through weekly meetings in
term 3 with the departmental office on QT.
Staff had in-class mentoring and
coaching. This includes differentiation in
planning and teaching, First Steps
Reading, Grammar and Punctuation and
training in the use of national Curriculum
for English and Science.

1 Instructional Leadership with executive
staff attending professional learning
session and trialing the process in
selected class rooms.

1 Action Research with the department.
The results assisted the school in
addressing the needs of our indigenous
students by running forums for our parent
group. This was based on the
recommendations from the ‘Collegial
Snapshot’. We commenced the
Boomerang Kids and commenced writing
a Palmerston Reconciliation Action Plan
with whole school consultation.

1 Positive Partnerships and then ran parent
and staff workshops for understanding the
needs of students with special needs.

1 Classroom Management and Instructional
Strategies (CMIS) to develop staff skills in
quality and supportive classroom
management and pedagogy.

LEARNING AND ASSESSMENT
Performance in literacy and numeracy

Students in kindergarten undertake an on-entry
assessment of their early reading and numeracy
skills using the Performance Indicators in Primary
Schools (PIPS) program. Student results are
reported against five performance bands.

PIPS 2010 Comparison of Start and End
Performance Graph (uses standardised
scores) for Palmerston Primary
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Palmerston Primary PIPS 2010 mean raw
scores

School ACT

Start End [Start End

Reading 54 121 | 50 123

Mathematics 39 52 38 54

Thorough analysis of the PIPS data has allowed
staff to create appropriate goals for the 2011
academic school year. These include:



1 Differentiation of the teaching program in
Maths and English

1 The further implementation of a balanced
literacy and numeracy program

91 Professional Learning sessions on First
Steps Guided Reading and the Australian
National Curriculum

Students in years 3, 5, 7 and 9 in all ACT schools
participated in the National Assessment Program-
Literacy and Numeracy (NAPLAN). This program
assesses skills in reading, writing, spelling and
grammar and punctuation and numeracy.

In 2010, 4.00 percent of year 3 students 4.00
percent of year 5 students were exempt from
testing based on nationally agreed criteria.

Palmerston Primary 2010 NAPLAN Mean
Scores

Year 3 Year 5

School |ACT |School |ACT

Reading 416 440 511 509
Writing 421 434 491 496
Spelling 412 410 501 489

Grammar & 420 435 504 512
Punctuation

Numeracy 407 414 491 500

Reading

Ninety four percent of year 3 students and 98
percent of year 5 students were at or above the
national minimum standard for reading, with 40
percent of year 3 students and 41 percent of year
5 students in the top two bands for their cohort.
2010 school performance targets were exceeded
in years 3 and 5 by +14 and +19 progress points
respectively.

Writing

Ninety eight percent of year 3 students and 100
percent of Year 5 students were at or above the
national minimum standard for writing, with 47
percent of year 3 students and 20 percent of year
5 students in the top two bands for their cohort.

The 2010 school performance target was
exceeded in year 5 by +3 progress points.

Spelling

Ninety six percent of year 3 students and 98
percent of year 5 students were at or above the
national minimum standard for spelling, with 52
percent of year 3 students and 36 percent of year
5 students in the top two bands for their cohort.

Grammar & Punctuation

Ninety one percent of year 3 students and 96
percent of year 5 students were at or above the
national minimum standard for grammar &
punctuation, with 58 percent of year 3 students
and 45 percent of year 5 students in the top two
bands for their cohort.

Numeracy

Ninety six percent of year 3 students and 93
percent of year 5 students were at or above the
national minimum standard for numeracy, with 38
percent of year 3 students and 36 percent of year
5 students in the top two bands for their cohort.
2010 school performance targets were exceeded
in years 3 and 5 by +8 and +16 progress/growth
points respectively.

The school has continued to focus on
differentiated lesson delivery, ensuring that the
needs of a wide range of students are met across
the school. Staff have participated in multiple
professional development opportunities designed
to support classes in the delivery of differentiated
lessons, with a particular focus on reading,
writing, grammar and punctuation.

Staff are collectively involved in the administration
of whole school assessment tasks and the
recording and dissemination of student
performance data. Assessment tools and the
recording of performance data is being
implemented and streamlined in order to facilitate
greater teacher input and ability to identify
ongoing student performance and growth.

Performance in other areas of the curriculum

In 2010 the school had a focus on raising the
literacy and numeracy level. A number of classes
trialed a differentiated curriculum in their team
planning. The trial has led to the whole school
embarking of professional learning in
differentiating the curriculum in Literacy and
Numeracy in January 2011. Increased student
engagement was also a focus for 2010 and the
whole school staff undertook training in CMIS.
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As a school we took a focus on Literacy and
numeracy with staff attending training in Mental
computations and count Me in Too and Write on
courses. The program enabled staff to train other
staff. This has led to an increase in the focus of
the teaching of literacy and numeracy. We
undertook to have a Literacy week in Book Week
and a month later a numeracy week. Both were a
huge success. Students also have an opportunity
to participate in Mathletics and Spelladrome at
school and at home thanks to the P&C.

The school also reviewed the sports equipment,
started a student playtime borrowing program and
entered the Chief Ministers PE challenges winning
us over $1000 of resources. The parents
complemented this by collecting vouchers from a
local supermarket and we won approx another
$1000 of resources for PE equipment. We will be
purchasing three table tennis tables so we can
commence a table tennis lunchtime club.
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Priority 1:

Improve student engagement through meaningful
teaching and use of appropriate learning
technologies.

Expected Outcome/s and Target/s
Expected Outcome

Improve outcomes in literacy for all students at
Palmerston.

Target
Increase reading results for year 3 by expected
growth plus 4 mean points annually.

Increase reading and writing results for year 5 by
expected growth plus 4 mean points annually.

Contribute to the achievement of the
Department’s Accountability and Performance
Indicators for Indigenous students in reading and
writing related to an increase of 15 mean point
gain by 2013.

School improvement domain/s covered with
this priority:

Learning and Teaching

Progress against outcomes and targets:

Palmerston School teaching staff have
undertaken study of the 2010 NAPLAN results
and used the 2009 results as well to inform
teaching, planning, programming, and resource
purchasing.

Following a study of NAPLAN and school based
literacy results the teaching staff participated in
professional learning and made recommendations
for future professional learning in pedagogy,
programming and planning. The following actions
were incorporated into our action plan for 2010:

1 The whole school used a writing marking
matrix to increase consistency with
teaching, marking and planning writing
activities.

1 The whole school assessment database
was upgraded and all teachers trained in
using the database to enter student
scores, and then use data to inform
practice.

1 Professional learning in 2011 will target
Pedagogy as the priority. This includes
differentiation in planning and teaching,
First Steps Reading, Grammar and
Punctuation and training in the use of
national Curriculum for English and
Science.

The writing marking matrix is the first step in the
analysis of students’ strengths and areas for
development in literacy. Teams initiated the
comparison of writing samples across year levels
to inform pedagogy. A scope and sequence was
adopted and a whole school planning document
was trialed by selected teachers.

Writing will continue to be an area for the staff to
review in their planning, programming and
teaching in 2011. Staff will undertake First Steps
training in Reading in 2011.

Celebrate our strengths in literacy:

1 This year we reintroduced BookWeek. a
week long celebration of literacy with a
variety of whole school activities

1 An operational plan was developed which
highlighted literacy and numeracy as our
main focus for 2010

1 Palmerston staff have used the School
Evaluation Evidence Matrix to review,
evaluate and inform teacher progress
towards improving the outcomes in
literacy for all students.

The following table highlights the success of our
strategies to improve student engagement
through meaningful teaching and use of
appropriate learning technologies. All reading and
writing targets were met.

Year Domain School School
Target Mean
3 Readng 402 416
3 Writing NA 421
5 Reading 492 511
5 Writing 488 491

= 3 PN : : -
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Palmerston had no Indigenous students in year 5
in 2010.
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Priority 2:
Enhance the provision of opportunities for all
students to achieve intended outcomes.

Expected Outcome and Targets

Expected Outcomes
Improved results in numeracy for all students at
Palmerston.

Target
Increase numeracy results for year 3 by expected
growth plus 4 mean points annually.

Increase numeracy results for year 5 by expected
growth plus 4 mean points annually.

Contribute to the achievement of the
Department’s Accountability and Performance
Indicators for Indigenous students in reading and
writing related to an increase of 15 mean point
gain by 2013.

School improvement domain covered with this
priority:
Learning and Teaching

Progress against outcomes and targets:

The school used the School Evaluation Evidence
matrix to identify that 61 percent of teachers
believed that our curriculum documents in 2010
linked to the mandated curriculum framework.
This was addressed in 2010 by introducing a
Maths Scope and Sequence.

The staff trialed the use of a whole school

planning proforma and the identified Scope and

Sequence in 2010 with 43 percent of teachers

believing that the implementation of a school wide

approach is consistently used to assess the

quality of curriculum delivery with some

improvement in student outcomes. This will be

further explored by teachers through professional

learning in 2011.

Study of NAPLAN and school based numeracy

results

1 The school developed with the assistance
of the Department’s School Improvement
Partner, a matrix to compare school
NAPLAN results against the network and
the ACT. An in school analysis of the
NAPLAN data was undertaken by a
beginning teacher to inform the practice of
her year % teaching team.
1 The whole staff had a professional

learning session on NAPLAN data to

discuss and compare our results and
make recommendations for future
professional learning and the impact on
pedagogy, programming and planning.

Following an analysis of our NAPLAN numeracy
results and the development of an approach to
ensure professional learning in numeracy
impacted favourably on pedagogy, programming
and planning the following occurred at the school
in 2010.

1 Three teachers undertook Mental
computations training and have
introduced it to the whole school.

1 CMIT has been introduced to the junior
school along with SENA assessment and
grades entered into the whole school
assessment data base to inform
pedagogy and planning.

1 The whole school assessment database
was upgraded and all teachers trained in
using the database to enter student
scores and then use data to inform
practice.

1 Across school /sector discussions on the
assessment database has commenced to
increase the accessibility of data to inform
practice.

9 This year we reintroduced a numeracy
week with daily numeracy activities across
the school and in each class.

Our success can be noted by the table below
which details our achievement against our

numeracy targets.
Year Domain School School
Target Mean
Numeracy 398 407
Numeracy 474 491

Palmerston had no Indigenous students in year 5
in 2010.

These results coupled with the use of the
Department’s School Evaluation Evidence Matrix,
the next area for development identified by 77
percent of staff was the continued commitment to
quality school wide pedagogical practice through
instructional leadership. This will be led by the
executive staff and commence with the
professional learning with Bronwyn McLeod from
the University of New South Wales and the
implementation of including ways to further
introduce high expectations into teacher
pedagogy and differentiation into teacher
planning.
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Priority 3:
Increase key stakeholders involvement in school
communication and decision making.

Expected Outcome and Targets
Expected Outcome

Key stakeholders are involved in communication
and decision making.

Target

Increase to at least system level, the proportion of
parents who believe that communication between
home and school is effective by 2012.

Increase to at least system level the percentage of
staff who are satisfied they have opportunities to
participate in decision making, by 2012.

Increase to at least system level, the proportion of
staff who believes that communication is effective
by 2012.

School improvement domain covered with this
priority:

Leading and Managing
Progress against outcomes and targets:

System and processes were developed to
implement and improve all stakeholders’
involvement in communication and decision
making. The school:

I commenced a review of the school vision
statement and the school held parent,
student and staff forums to increase
transparency and inform the school
direction

9 initiated an indigenous student and parent
group based on the recommendations
from the ‘Collegial Snapshot’ — the
Boomerang Kids

1 commenced writing a Palmerston
Reconciliation Action Plan with whole
school consultation.

The school implemented processes and practices
that increase stakeholders involvement in
communication and decision making. The
outcomes of these were:

1 98 percent of staff participated in a
‘Report Card’ evening for parents on
“what we do at Palmerston” — programs
and policies.

1 20 parents attended the Report Card
evening

The system satisfaction survey, administered in
May 2010 identified that the schools’ progress
towards reaching these targets, on which this data
was set, was disappointing. The school
conducted focus groups to identify possible
causes and provided another survey in term 4 to
monitor Palmerston’s progress.

This indicated that we are well on the way to
achieving our targets by 2012 with 80 percent of
parents believing that the communication between
this school and parents and carers is effective.

1 The term 4 school parent survey results
increased by 35 percent from the May
result to 80 percent of parents believing
communication between this school and
parents and carers is effective

1 A similar survey conducted with staff in
term 4 showed an increased by 34
percent to 81 percent of staff believing
that they have an opportunity to
participate in decision-making.

1 A similar school survey conducted with
teaching staff in term 4 showed an
increase of 34 percent in teaching staff
believing they have an opportunity to
participate in decision making.

The school is developing a number of strategies
to increase communication amongst staff in 2011.
We commenced with a number of the strategies in
2010 based on the system Satisfaction Survey
data and reviewed the data at the Report Card
evening. Our strategies included:

o  Staff working in Domain teams in 2010
to ensure that the School Plan is known
and informs whole school direction

0 The introduction of a communications
whiteboard

o0 Staff meeting agenda clearly available to
all staff, staff meetings held in
classrooms and sharing of practice

0 Introduction of a Learning support
Assistant and administration staff
meeting

0  School plans clearly visible and School
Evaluation Matrix completed by all staff
and discussed

0 NAPLAN results discussed at a staff
meeting and transparency and whole
staff involvement in the process of

e i S S
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planning future teaching and learning
directions commenced

0 The procedures for the selection of
Gifted and Talented students for the
CAP classes were written and reviewed
by staff, departmental GAT officer and
School Board. The procedures were
placed on the school website

o Policies reviewed in 2010 were taken to
all staff for review and input and
advertised in the newsletter for parent
consultation — Sunsmart, Student
Wellbeing, Mobile phone, Uniform and
colour code. We are working on a
document to clearly outline our reporting
to parent’s procedures and an Allergies
document.
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Priority 4:
Develop a purposeful, realistic, challenging and
future oriented school vision.

Expected Outcome/s and Target/s

Expected Outcomes

The school vision acts as a point of reference for
the future plans and priorities of the school.

Targets

Increase to at least system level, the proportion of
parents who believe that the school provides
relevant learning opportunities for their children
and caters for their individual needs 2012.

School improvement domain covered with this
priority:

Leading and Managing
Progress against outcomes and targets:

The whole school community has had an
opportunity to participate in forums to revisit the
school vision and be part of the new direction to
meet needs of the children who currently attend
Palmerston District Primary School. We engaged
Michael King from Quality Learning Australia to
facilitate the process. In using system mapping,
we came up with a whole school vision that will
guide the school for the coming years and be a
point of reference for future planning and priorities
of the school. The school operational plan reflects
the school vision.

The school staff were aware that we needed to
increase communication with families on the area
of ‘school providing relevant learning opportunities
for children’. We achieved this by increasing our
communication with families.

The school:

1 Commenced special needs meetings
twice a year with class teachers outlining
the needs of each child to the special
needs committee

1 We increased communication through the
newsletter so that families were made
aware of what was happening around the
school and in classrooms.

1 Weintroducedthe'Re por t evéning d 6

that the staff attended and presented at.
We reported to parents and carers about
school programs, policies, teacher
professional learning and upcoming
initiatives across the school P-6.

1 The school is working through existing
policies and procedures to review and
identify areas to develop. We provided to
community and teachers all documents
for consultation.

1 A collegial snapshot indicated that we
needed to respond to Indigenous families
in a more targeted manner. As a school
we initiated an Indigenous students group
who named themselves ‘The Boomerang
Kids’. We used the skills of the
Indigenous support officer, Kenny Negus
from the AFP and Duncan Smith. This
group meets each Wednesday. We have
purchased an Indigenous Communities
communication board.

We initiated a Palmerston Reconciliation
Action Plan and began work with parents,
staff and students.

9 Staff undertook training in Positive
Partnerships and ran parent and staff
workshops for understanding the needs of
students with special needs

1 We identified a need to commence a
whole school approach to student
management and undertook Classroom
Management Instructional Strategies
(CMIS) for all staff, and developed a new
student wellbeing procedures document.
To assist students in resilience
Palmerston School will become a
KidsMatter school and two staff members
have commenced a train the trainer
course.

The Parent Satisfaction Survey results were used
to identify if key stakeholders believed that the
school provided relevant learning opportunities for
their children and catered for their individual
needs. Parents were resurveyed in Term 4 after
processes were put into place to evaluate
initiatives from our school vision.

The Parent Satisfaction Survey results increased
in 2010 by 27 percent to 80 percent of parents
felt that their child’s individual needs were being
catered for. This is 8 percent higher than the
system average

e i S S
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Priority 5:
Strengthen student support services and enhance
student wellbeing.

Expected Outcome and Target

Expected Outcome

School structures will be in place at this school to
enhance safety and support.

Target

Increase from 73 percent to 83 percent, the
proportion of students who believe that the school
is safe and supportive by 2012.

School improvement domain/s covered with
this priority:

Student Environment
Progress against outcomes and targets:

The analysis of our student satisfaction data
indicated that the school needed to address the
student’s perception of safety at school and
support from teachers. The school:

9 trained all staff in Classroom Management
Instructional Strategies (CMIS)

9 provided training for teacher in two
professional development sessions and
inclass mentoring

1 provided training for two teachers to
attend the extensive course in CMIS and
introduced the new student management
process into the Student Management
Policy review

1 provided an opportunity for Learning
Assistance Teachers attended CMIS
training in 2010

1 joined a larger group of ACT schools in an
additional Student Satisfaction Survey
and compared results across schools to
further develop programs to address
social and emotional needs of students

1 reviewed the new Student Management
procedures including in class
management and the facilitation of
consistency across the school with
teacher approaches to student wellbeing

To meet further enhance student engagement in
learning, the school:
1 Initiated lunchtime clubs in a wide range
of interest areas

= 3 PN : : -
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9 Literacy and numeracy week with whole
school involvement in physical as well as
educational activities

1 Increased the profile of the Father's Day
Bar B Q for the whole school community.
We had the Gungahlincopmmunity
Services attend as well as the ESL
teacher. We had the opportunity to
provide families with support services that
would benefit them and their children

1 Initiated an ESL parent afternoon tea and
conversational group. This assists the
student support services as the parents
are now understanding the programs and
services the school offers.

1 Maintained the school values awards and
teachers investigating how to further
enhance student engagement

1 Increased the number of special needs
meetings to address student needs

While the result from the system survey for
students conducted in May was disappointing, a
school student survey on student wellbeing that
students in years 5 and 6 participated in indicated
that there was a 7.5 increase in students
identifying that they had not been bullied recently
at school from 60.4 percent to 74.3 percent.

The survey also indicated that there was a 4
percent increase from 55.4 percent to 59.4
percent of students felt that they were liked by
others at school. The survey also identified that
there was a 10.2 percent increase from 64
percent to 74.2 percent in students identifying that
students are not mean to them at school.

In 2011 the school will review the School
Satisfaction Survey data again.



Priority 6:
Enhance student engagement in learning.

Expected Outcome and Targets

Expected Outcomes
Students will be engaged in their learning through
active participation in goal setting.

Targets

Increase from 71 percent to 79 percent, the
proportion of students who enjoy learning at the
school, by 2012.

Increase from 69 percent to 75 percent the
percentage of students satisfied they are doing
work that interest them by 2012.

School improvement domain/s covered with
this priority:

Student Environment

Progress against outcomes and targets:

The school embarked on a review of the current
curriculum and programs to identify areas of
strength and areas for development.

The school:

1 identified the need for an across school
scope and sequence in Maths and trialed
and adopted a scope and sequence. This
provided teaching staff with the support to
provide a teaching program that was
engaging and targeted at student
learning.

1 indentified the need for a whole school
planning proforma and trialed this process
with the results of teachers sighting
increased student engagement

9 the school reporting process was
reviewed in 2009 through a parent survey
and indicated that a general comment on
students is included. The student
comment box was included in 2010 and
an additional survey including a question
on student goal setting will be included in
Semester 2 2010. This initiative will lead
to the whole staff reviewing student
engagement and involvement in their
learning. This will be dovetailed in with
professional learning sessions with the

University of NSW on increasing student
engagement and higher order questioning
be part of teacher planning.

The results of the 2010 system survey conducted
in May indicates that on the two aspects which are
linked to our targets we have surpassed one and
well on the way to achieving the other by 2012.

Student Satisfaction Target | 2010

| enjoy learning at this school. 71% 79%

I am doing school work that interests me. 69% 67%

An additional survey with students in year 5 and 6
indicated that 84 percent of students felt they did
well at school and 84.9 percent felt that they tried
very hard in school. This sat with a 6.95 percent
increase in 2010 to 86.7 percent of students
feeling that all of their friends at school really care
about them.

The school has identified student goal setting and
increased student involvement in learning as a
2011 goal.
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Priority 7:

Enhance effective partnerships with parents and
carers through timely and accurate
communication.

Expected Outcome/s and Target/s
Expected Outcomes

Communication processes match parents’
expectations.

Target

Increase the proportion of parents who report
effective communication with the school from 72
percent to 79 percent by 2012.

School improvement domain covered with this
priority:

Community Involvement
Progress against outcomes and targets:

To increase the communication processes at the
school, we:

1 reviewed and modified the school
newsletter to make it reader friendlier and
increase the educational, social and
emotional issues that students face at
school

1 increased the number of notice boards
around the school to keep parents and
carers informed of school processes and
upcoming events

1 initiated school review processes that
included an increase in parent input into
updated school polices and procedures

1 held a Report Card evening for parents to
increase awareness of the educational
and social aspects of school and teacher
professional learning

1 became a Positive Partnerships school
and made resources for parents, held
information sessions on the school site for
parents and invited special guests to
speak to parents on the needs of special
needs students.

The school’s Parent Satisfaction Survey results
from the Report Card Evening suggests that our
May figures increased in 2010 by 25 percent to 70
percent of parents feeling that communication
between school and parents is effective.

Parents suggested future directions for the school
in 2011 which include:

1 Keeping up the good work

Maintain the supportive approach by

teachers

Review early intervention processes

Maintain the increased communication
and the excellent job the school is doing



SCHOOL FINANCE

FINANCE REPORT

Financial Summary

The school has provided the Department with an 31-Dec-10
end of year financial statement that was approved INCOME
by the school board. Further details concerning
the statement can be obtained by contacting the Self managem(?nt f.unds 3 309,801.22
school. Voluntary contributions $ 10,285.00
The following summary covers use of funds for Con'tributions.& d'onations $ 12,168 74
operating costs and does not include expenditure Subject contributions
in areas such as permanent salaries, buildings External Income (Including
and major maintenance. community use) $ 20,282.56
Professional learning Proceeds from sale of assets
The average expenditure at the school level per Bank Interest $ 7,516.36
fulltime equivalent teacher on professional TOTAL INCOME $360,053.8
learning was $ 600.00
Voluntary contributions EXPENDITURE
This school received $10,285.00 in voluntary Utilities and general overheads $ 91,960.55
contributions in 2010. These funds were used to Cleaning $ 64,184.31
=pending of voluntary contributions o m e with o 2 2299
the approved budget for 2010. Maintenance $ 39,021.89
i Mandatory Maintenance $ 33.00
The school had a library trust fund and the e - 34 3662
purchase of library resources has been a priority. Administration $ 4,366.21
Staffing -$ 1,140.00
Communication $ 9,941.66
Assets $ 34,608.68
Leases $ 11,466.90
General office expenditure $ 25,084.78
Educational $ 42,299.41
Subject consumables $ -
TOTAL EXPENDITURE $351,978.2
OPERATING RESULT $8,075.54
Actual Accumulated Funds $ 120,621.51
Outstanding commitments (minus) | $ 17,183.85
BALANCE $111,513.2
Reserves
Name and purpose Amount Expected
Completion
Replace computers — dispose and replace aging student computers 20 000 2011
Furniture and Equipment — As the school is in a growth area, furniture will 10 000 2012
need to be purchased to provide for new students
Staffing — as the school is growing, we will need to put on new staff and
provide extra classes as needed 20000 20112002
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