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This report supports the work being done in the ACT Education Directorate, as outlined in Strategic 
Plan 2018-21: A Leading Learning Organisation. 
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Reporting to the community 
Schools report to communities in range of ways, including through: 

 Annual School Board Reports 
 a (5-year) School Improvement Plan (formerly School Strategic Plan) 
 annual Impact Reports 
 newsletters 
 other sources such as My School 

Summary of School Board activity 
The past year has continued to be impacted by COVID-19, and the College once again has come 
together with the broader community to support student wellbeing and education. I want to 
commend the College staff for their ongoing dedication to all students. As a Year 12 student, I 
experienced first-hand their dedication to provide individual-level support and guidance to us all.  

Despite new ways of operating as a result of COVID restrictions, the College successfully maintained 
its commitment to programs to assist with commencing and transitioning from College. There was a 
very successful Course Information Night held to enable parents, carers, and prospective students 
the opportunity to engage with activities and curriculum on offer. I was present at the Course 
Information Night, and there was great enthusiasm and excitement from prospective students to 
attend the College in 2022.  The tertiary and accredited courses and the sporting and vocational 
opportunities make Gungahlin College a very attractive place for students to complete their 
schooling years. This has been highlighted by the high proportion of Gungahlin College students 
achieving an ACT Senior Secondary Certificate, participating in Vocational Education and Training 
(VET) opportunities, and/or receiving an ATAR result to enable direct entry into university.   

Parent forums were held in person or virtually depending upon the time of the year, with recordings 
for those unable to attend. This continual pivot to new ways of engaging with families was a 
reflection of the dedication and drive from the teaching staff.  

The College continues to maintain and expand partnerships and connections with a range of 
community organisations. There remains a strong connection with Rotary who are particularly active 
in supporting and providing funding for the Brekky Club; the engagement of Menslink to support 
mental health, and participation in the Smith Family financial literacy program. Academics from local 
universities, representatives from government bodies, and other guest speakers were invited to 
support learning in the classroom and showcase career pathway opportunities after Year 12.  

The Parents and Citizens Committee, led by the President Reena Koak, also adapted to new ways of 
working and continued to offer information forums and engagement opportunities for parents and 
carers of College students. The second-hand uniform store continued to provide College uniforms at 
a much-reduced price, offering financial relief to many families. 

In May 2021, the ACT Government Education Directorate delivered its independent Report of 
Review on Gungahlin College. To enable this review, evidence provided by the College was 
considered alongside evidence gathered through consultation with staff, students, parents, and 
community members. The Review concluded that “Gungahlin College has created a welcoming, 
harmonious, vibrant, and inclusive environment to support learning and wellbeing where students 
are well-known and valued”. It found that the Principal, Priscilla Wray, and her Executive team were 
united and committed to improving learning and wellbeing outcomes. Findings from this Review 
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support the annual implementation of the College’s 5-year School Improvement Plan. I participated 
in the consultation for this Review, and can speak on behalf of my fellow students that the 
dedication to student inclusion at the College, and commitment to student wellbeing and mental 
health was stronger than ever during 2020 and 2021. The College remains committed to student 
voice, actively involving students in the evaluations for each course and on ways to improve the 
College. There was active engagement by the students to introducing free period products into 
bathrooms, and the School Board fully supported fundraising opportunities to enable this to be 
progressed. Broader commitment to diversity was shown through engagements with other schools 
and community. An Inclusion Forum with other schools facilitated ways to ensure LGBTQIA+ 
students feel supported at College.  

A special mention to my fellow Board members this year: Keturah Manning, Lyndal Reid, Rylee 
Bussenschutt, Rhett Eldred, Reena Koak, Meagan Wilson, Mainul Haque, Chantelle Lawson, and 
Priscilla Wray. As a student, I really appreciated your support and encouragement. It was also great 
to be surrounded by parents, carers, teachers, community members, and our Principal, Priscilla 
Wray, who were all committed to the Board and College. I wish you all the best in the future and I 
will always have very fond memories of my time at Gungahlin College. I will be a strong advocate of 
the College in the future.  

Gemma Steele 

Gungahlin College Board Chair, March 2021-March 2022 

School Context 
Gungahlin College is one of Australia’s most dynamic schools offering an educational experience in 
years 10, 11 and 12 designed to inspire individual achievement and confidence for life. Our extensive 
curriculum, supported by an inclusive Pastoral Care program and a wide range of student 
development opportunities, gives students the flexibility to develop their own individual pathway to 
academic success.  

Established in 2011 Gungahlin College has been purpose built for teaching and learning in the 3rd 
millennium. The college design, facilities and fit out make Gungahlin College the finest example of 
senior secondary education in Australia. The College features the latest in sustainable design and 
includes flexible learning hubs for collaborative learning, a media centre with TV and photography 
studios, a performing arts theatre with dance and drama studios, high standard music and arts 
facilities, a full commercial kitchen and computer networking laboratory. The College is also a 
Registered Training Organisation to deliver Vocational Courses.  

Teaching and learning incorporates extensive use of Information and Communication Technology 
(ICT) in a wireless networking environment. Gungahlin College students have extended library access 
as the College library is a joint use facility with the Gungahlin public library and CIT all on our College 
campus. The College has formed several strong partnerships with universities both nationally and 
internationally, as well as within the local Canberra community. A selective year 10 program 
commenced in 2012, targeting students with a keen interest and ability in Science, Mathematics and 
related technologies.  

At Gungahlin College student wellbeing is given the highest priority. Through our Pastoral Care 
Program, and a range of student support services, we provide a safe, supportive and caring 
environment. Student leadership, personal development and community service opportunities 
enable students to become involved in college governance and local and global communities, 
developing students as positive contributors to society. Gungahlin College is a dynamic inspiring and 
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nurturing learning community dedicated to supporting all students to achieve their individual 
potential. A rigorous academic curriculum is offered to meet the needs of students seeking to excel 
at the highest level. 

Student Information 

Student enrolment 

In this reporting period there were a total of 1,159 students enrolled at this school. 

Table: Student enrolment 

Student type Number of students 

Gender - Male 586 

Gender - Female 566 

Gender - Non-binary or other* 7 

Aboriginal and Torres Strait Islander 32 

LBOTE** 365 
Source: ACT Education Directorate, Analytics and Evaluation Branch 
* If the number of non-binary students is less than six, or if gender is unknown, these are randomly assigned 'Male' or 
'Female' and included in the counts. 
** Language Background Other Than English 
 

Student attendance 

The following table identifies the attendance rate of students by year level during this reporting 
period. Student attendance rate is the percentage of school days attended by students in each year 
level at the school. Student attendance is measured over two school terms; that is from the first day 
of the school year for students in term 1 to the last day of term 2. 

*NOTE: Student attendance data for this period should be understood within the context of flexible 
learning arrangements enacted in response to COVID19. Comparison of attendance figures to 
previous reporting periods is not valid. 

Table: Attendance rates in percentages 

Year level Attendance rate 

10 96.0 
Source: ACT Education Directorate, Analytics and Evaluation Branch 

Supporting attendance and managing non-attendance 
ACT public schools support parents and careers to meet their legal responsibilities in relation to the 
compulsory education requirements of the Education Act 2004. The Education Directorate’s 
Education Participation (Enrolment and Attendance) Policy describes its position with regard to 
supporting attendance and managing non-attendance. A suite of procedures supports the 
implementation of the policy. Please refer to https://www.education.act.gov.au/ for further details. 

https://www.education.act.gov.au/
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Staff Information 

Teacher qualifications 

All teachers at this school meet the professional requirements for teaching in an ACT public school. 
The ACT Teacher Quality Institute (TQI) specifies two main types of provision for teachers at 
different stages of their career, these are detailed below. 

 Full registration is for teachers with experience working in a registered school in Australia or 
New Zealand who have been assessed as meeting the Proficient level of the Australian 
Professional Standards for Teachers. 

 Provisional registration is for newly qualified teachers or teachers who do not have recent 
experience teaching in a school in Australia and New Zealand. Many teachers moving to 
Australia from another country apply for Provisional registration. 

Workforce composition 

Workforce composition for the current reporting period is provided in the following table. The data 
is taken from the school’s verified August staffing report. For reporting purposes, it incorporates all 
school staff including preschools, staff absent for a period of less than four consecutive weeks and 
staff replacing staff absent for more than four consecutive weeks. It does not include casuals and 
staff absent for a period of four consecutive weeks or longer. 

The Education Directorate is required to report Aboriginal and Torres Strait Islander staff figures.  As 
of June of the reporting period, 135 Aboriginal and/or Torres Strait Islander staff members were 
employed across the Directorate. 

Table: Workforce composition numbers 

Staff employment category TOTAL 

Teaching Staff: Full Time Equivalent Permanent 66.82 

Teaching Staff: Full Time Equivalent Temporary 3.00 

Non Teaching Staff: Full Time Equivalent 29.00 
Source: ACT Education Directorate, People and Performance Branch 

School Review and Development 
The ACT Education Directorate’s Strategic Plan 2018-2021 provides the framework and strategic 
direction for School Improvement Plans (formerly School Strategic Plans). This is supported by the 
school performance and accountability framework ‘People, Practice and Performance: School 
Improvement in Canberra Public Schools, A Framework for Performance and Accountability’. 
Annually, system and school level data are used alongside the National School Improvement Tool to 
support targeted school improvement, high standards in student learning, innovation and best 
practice in ACT public schools. 

Our school was reviewed in 2021. A copy of the Report of Review can be found on our school 
website. 
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School Satisfaction 
Schools use a range evidence to gain an understanding of the satisfaction levels of their parents and 
carers, staff and students. Annually in August/ September ACT schools undertake a survey to gain an 
understanding of school satisfaction at that time. This information is collected from staff, parents 
and from 2020 students from year 4 and above (previously year 5 and above) through an online 
survey.  

Overall Satisfaction 

In this period of reporting, 76.5% of parents and carers, 92.2% of staff, and 75.3% of students at this 
school indicated they were satisfied with the education provided by the school. 

Included in the survey were 8 staff, 9 parent, and 10 student items which are described as the 
national opinion items. These items were approved by the then Standing Council on School 
Education and Early Childhood (SCSEEC) for use from 2015. The following tables show the 
percentage of parents and carers, students and staff who agreed with each of the national opinion 
items at this school. 

Due to the impacts of the COVID-19 pandemic, the survey was taken in November, rather than in 
August as has been done in previous years. This was just after the majority of students and staff 
returned to school-based learning after a period of around 3 months of remote learning. A number 
of questions were removed from previous years’ to shorten the time required by community 
members to complete the survey. 

A total of 51 staff responded to the survey. Please note that not all responders answered every 
question. 

Table: Proportion of staff* in agreement with each national opinion item 

National opinion item Proportion 
  

 

Parents at this school can talk to teachers about their concerns. 92 
Staff get quality feedback on their performance. 65 
Student behaviour is well managed at this school. 73 
Teachers want every student to do their best. (Replaces 'Teachers at this school expect 
students to do their best') 

92 

Staff at this school treat students with respect. (Replaces 'Teachers at this school treat 
students fairly') 

96 

Teachers give useful feedback. 87 
This school is well maintained. 94 
The way decisions are made in this school are appropriate (Replaces 'This school takes 
staff opinions seriously') 

62 

Source: ACT Education Directorate, Analytics and Evaluation Branch 
*Proportion of those who responded to each individual survey question 
 

A total of 115 parents responded to the survey. Please note that not all responders answered every 
question. 

Table: Proportion of parents and carers* in agreement with each national opinion item 
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National opinion item Proportion 
  

  

 

My child feels safe at this school. 91 
My child is making good progress at this school. 68 
Student behaviour is well managed at this school. 61 
Teachers at this school believe that every student can be a success. (Replaces 'Teachers 
at this school expect my child to do his or her best') 

69 

Teachers give useful feedback. 68 
Staff at this school treat students with respect. (Replaces 'Teachers at this school treat 
students fairly') 

79 

This school is well maintained. 88 
This school is active in seeking parents' opinion and ideas for making important 
decisions.(Replaces 'This school takes parents’ opinions seriously') 

41 

This school works with me to support my child's learning. 69 
Source: ACT Education Directorate, Analytics and Evaluation Branch 
*Proportion of those who responded to each individual survey question 
 

A total of 194 students responded to the survey. Please note that not all responders answered every 
question. 

Table: Proportion of students* in agreement with each national opinion item 

National opinion item Proportion 
 
 

 

I feel I can talk to teachers about problems at school. (Replaces 'I can talk to teachers 
about my concern') 

54 

I feel safe at this school. 73 
I am happy to be part of this school.(Replaces 'I like being at my school') 71 
I am interested in what I learn in school. (Replaces 'My school gives me opportunities to 
do interesting things') 

65 

My school is well maintained. 79 

Teachers want every student to do their best.(Replaces 'My teachers expect me to do 
my best') 

80 

Teachers encourage students to try out new ideas. (Replaces 'My teachers motivate me 
to learn') 

74 

Staff take students’ concerns seriously. 67 
Staff treat students with respect. (Replaces 'Teachers at my school treat students fairly') 78 

Teachers give useful feedback. 67 
Source: ACT Education Directorate, Analytics and Evaluation Branch 
*Proportion of those who responded to each individual survey question 

Learning and Assessment 

Outcomes for College Students 
Year 12 outcomes are shown in the following table. The Board of Senior Secondary Studies has 
provided this data as it relates to the percentage of students receiving an ACT Senior Secondary 
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Certificate (ACT SSC) and the Australian Tertiary Admission Rank (ATAR). It will not include data for 
those students who were successful in an equivalent pathway organised by the school. The 
proportion of students is based on the college’s February census enrolment data. 

Table: Year 12 outcomes for students by percentage 

Outcome Proportion of students 

Receiving a year 12 or equivalent VET Certificate (without duplicates) 
within the school setting 

88.28% 

Receiving an ACT Senior Secondary Certificate 88.28% 

Receiving an ATAR  41.55% 
Source: Board of Senior Secondary Studies 

 

Post School Destination 
The following table shows the post school destination of college students who were awarded an ACT 
Senior Secondary Certificate in this reporting period. As many of the respondents were engaged in 
both study and employment, the percentage total is greater than one hundred percent. 

Table: Comparison of post school destinations for students by percentage 

Outcome College ACT 

University 38.50% 42.18% 

CIT/TAFE 17.80% 15.04% 

Other training provider 7.30% 5.44% 

Deferred Studies 21.10% 22.30% 

Employed 80.20% 74.53% 

Not studying or employed 6.90% 8.25% 
Source: ACT Education Directorate, Analytics and Evaluation Branch 
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Financial Summary 
The school has provided the Directorate with an end of year financial statement that was approved 
by the school board. Further details concerning the statement can be obtained by contacting the 
school. The following summary covers use of funds for operating costs and does not include 
expenditure in areas such as permanent salaries, buildings and major maintenance. 

Table: Financial Summary 

INCOME January-December 

Directorate Funding 1023882.69 

Contributions and Donations 35792.38 

Subject Contributions 14349.67 

Hire of Facilities 55402.03 

External Revenue 61204.38 

Sale of Assets 0.00 

Interest Received 20483.74 

Other School Revenue 211594.76 

TOTAL INCOME 1422709.65 

EXPENDITURE  

Utilities and General Overheads 304135.68 

Security and Caretaking 6592.62 

Maintenance 207031.95 

Administration 66380.91 

Staffing Expenditure 7513.63 

Communication 24456.75 

Assets & Leases 205029.76 

General Expenses 74144.76 

Educational Resources 188675.04 

Subject Consumables 22298.14 

Directorate Funded Payments 6620.70 

Other Payments 116137.51 

TOTAL EXPENDITURE 1229017.45 

OPERATING RESULT 193692.20 

Accumulated Funds 1206753.74 

BALANCE 1400445.94 
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Voluntary Contributions 
The funds listed were used to support the general operations of the school. The spending of 
voluntary contributions is in line with the approved budget for this reporting period. 

Reserves 

Name and Purpose Amount Expected Completion 

Staffing 2022/2023. This is to pay for staffing debt 
due to the implementation of a new staffing system 

$170,000 2023 

Staff Professional Development 2022/23. This is to 
fund high standard professional development for all 
teachers across the College.  

$35,000 2023 

Education Initiatives 2022/2023. This is to support 
staff develop and explore ideas relating to teaching 
and learning.  

$40,000 2023 

Artificial Turf Contribution 2022/2023 
This is to replace turf on field at back of college to 
reduce maintenance/water costs  

$125,000 2022 

Computer Leases 2021/22. This is to renew student 
and staff computers across the College when existing 
machines reach the end of life. This is an annual cost 
over the life of the lease. 

$60,000 2022 

School Review- implementation of recommendations 
2022/23 

$50,000 2023 

Upgrade ICT equipment. This is to refresh and update 
technology across the College to enable teachers to 
access the latest software and equipment. 

$20,000 2022 
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Endorsement Page 

Members of the School Board 

I approve the report, prepared in accordance with the provision of the ACT Education Act 2004, 
section 52. 

 

2021 Board Chair Signature: Ms Gemma Steele Date: 29/ 06/ 2022 
 
 
 

I certify that to the best of my knowledge and belief the evidence and information reported in this 
Annual School Board Report represents an accurate record of the Board’s operations during this 
reporting period. 

 

 

Parent Representative(s): Lyndal Reid, Megan Wilson, Reena Koak. 

Community Representative(s): Maninul Haque   

Teacher Representative(s): Keturah Manning, Rhett Eldred.  

Student Representative(s): Gemma Steele, Rylee Bussenschutt.  

Board Chair: Gemma Steele   

Principal: Priscilla Wray   

Principal Signature: Mrs Priscilla Wray Date: 29 / 06 / 2022 
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