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This report supports the work being done in the ACT Education and Training Directorate, as 
outlined in the Strategic Plan 2010-2013 “Everyone Matters”. It complies with reporting 
requirements detailed within the Education ACT 2004 and the National Education 
Agreement. 

 

 

Accessibility 
The ACT Government is committed to making its information services, events and venues 
accessible to as many people as possible. 

If you have difficulty reading a standard document and would like to receive this publication 
in an alternate format, such as large print and audio, please telephone (02) 6247 4580. 

If English is not your first language and you require the translating and interpreting service, 
please telephone 13 14 50. 

If you are deaf or hearing impaired and require the National Relay Service, please telephone 
13 36 77. 

© Australian Capital Territory, Canberra, 2012 

Material in this publication may be reproduced provided due acknowledgement is made. 

The school website is gilmoreps.act.edu.au. 

Inquiries about this publication should be directed to: 

Gilmore Primary 
Heagney Cres. 
Gilmore ACT 2905  

General Inquiries: 

Telephone (02) 6205 7844 
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About our school 

Introduction to School 
Gilmore Primary School opened in 1987 in the days of rapid growth and expansion in the 
Tuggeranong Valley. As the demographic of the area has changed over time, the school 
population has decreased leaving us with a dynamic, well-resourced small school catering 
for students from preschool to year 6. 

Student Information 

Student enrolment 

In 2012 there were a total of 209 students enrolled at this school. 

2012 Student Enrolment breakdown 

 Number of Students 

Male 95 

Female 114 

Indigenous 20 

LBOTE 27 

Student attendance 
The following table identifies the attendance rate of students by year level during 2012. 
Student attendance rate is the percentage of school days attended by students in each year 
level at the school.  Student attendance is measured over two school terms; that is from the 
first day of the school year for students in term one to the last day of term two. 

Year Level Attendance Rate % 

0K 91.4 

1 94.6 

2 88.3 

3 90.8 

4 94.7 

5 92.2 

6 90.3 
The school regularly articulates the expectation that all students will consistently attend 
school. Staff is systematic in recording and following up on late arrivals and unexplained 
absences. 
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Staff Information 

Teacher qualifications 
All teachers meet the professional requirements for teaching in an ACT public school. 

The proportion of teaching staff with certificates/degrees/diplomas and a postgraduate 
qualification is shown below. 

Qualifications % Teaching Staff 
Certificate/Diploma/Degree  100 
Postgraduate 56 

 

Workforce Composition 
In 2012 the workforce composition of the school is highlighted in the following table. 

Role No. 
Administrative Officers 5 
General Service Officers or Equivalent 2 
School Leader A 1 
School Leader B * 
School Leader C 2 
Teachers * 11 
TOTAL 21 

Note: This table includes pre-school staffing Source: Human Resource Branch, August census 2012 

*This table shows that the school does not have a substantive Deputy Principal (SLB).  

While that was true at the time of the August census the school does operate with a School 
Leader B.  

There is 1 indigenous staff member at this school.  

Volunteers 
At Gilmore Primary we have a hard working and dedicated group of volunteers who provide 
assistance from preschool to year 6. These volunteers have been involved in activities such 
as: the School Board; fund raising with the Parents & Citizens Association; working in the 
school canteen or uniform shop; helping out with school based sporting activities or 
excursions; providing in-class assistance with guided reading; and administrative assistance 
in the school library. During 2012 we estimate that our school volunteers contributed over 
3950 hours working for the school and its students. 
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School Review and Development 
The ACT Education and Training Directorates Strategic Plan 2010-2013 provides the 
framework and strategic direction for the school’s plan.  This is supported by the School 
Improvement in ACT Public Schools Directions 2010-2013 and the School Improvement 
Framework which are the overarching documents providing support to achieve high 
standards in student learning, innovation and best practice in ACT public schools.   

All ACT public schools participate in a four year cycle of school review and development. 
Schools take part in a continuous cycle of review comprising annual self assessment against 
their school plans. In the fourth year schools undergo an external validation process. This 
process provides an independent and unbiased assessment of the schools progress towards 
achieving system and school priorities.  

Gilmore Primary School was validated in 2011. A copy of the validation report can be found 
on the school website.   

School Satisfaction 
Schools continually use a range of data collection tools to gain an understanding of the 
satisfaction levels of their parents and carers, staff and students.  In August 2012 the school 
undertook a system survey to gain an understanding of school satisfaction at that time. 
Staff, parents and students from year 5, and above, with the exception of students in special 
schools, took part in an online survey.   

Overall Satisfaction  
In 2012, 72 percent of parents and carers, 60 percent of staff and 84 percent of students at 
this school indicated they were satisfied or highly satisfied with the education provided by 
the school  

These results as well as the continual review of school performance across the four domains 
of schooling: learning and teaching, leading and managing, student engagement and 
community engagement contributed to the development of the school plan.  This plan is 
available on the school website at gilmoreps.act.edu.au 

Professional Learning 
Staff at Gilmore Primary School hold great store in maintaining currency in their skills 
through ongoing involvement in professional learning. Both administration and teaching 
staff annually upgrade their First Aid qualifications: Anaphylaxis, Asthma and CPR training. 

All teaching staff has continued working with the Literacy and Numeracy Field Officer to 
complete training in First Steps – Speaking and Listening. This builds on previous 
professional development undertaken in the preceding years to complete First Steps 
Reading and Writing. 
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Professional Learning throughout 2012 has focussed on three areas: 

• What is being taught – First Steps / Literacy; Stepping Stones / Numeracy 
• How it is being taught – Quality Teaching Model (QTm) intensive focus on      

                                           further developing teaching skills - pedagogy 
• Measuring success – Whole school assessment practices focussing on the   

                                      implementation of the GradeXpert program. 

Learning and Assessment 

Performance in literacy and numeracy 
Students in kindergarten undertake an on-entry assessment of their early reading and 
numeracy skills using the Performance Indicators in Primary Schools (PIPS) program. Student 
results are reported against five performance bands.  

Source: Performance and Reporting December 2012 

Detailed analysis of our school’s academic achievements are incorporated into the 
information related to reporting against our progress against our priorities. This is found 
later in the report. 

National Assessment Program-Literacy and Numeracy (NAPLAN).  

Students in years 3, 5, 7 and 9 in all ACT schools participated in the National Assessment 
Program-Literacy and Numeracy (NAPLAN). This program assesses skills in reading, writing, 
spelling and grammar and punctuation and numeracy. 

In 2012, 2.94 percent of year 3 students 4.35 percent of year 5 students were exempt from 
testing based on nationally agreed criteria. 

 

 

 

PIPS 2012 mean raw scores 

 School ACT 

 Start End Start End 

Reading 46 113 52 125 

Mathematics 39 53 39 54 
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Gilmore Primary 2012 NAPLAN Mean Scores 

 
 Year 3 Year 5 

 School ACT School ACT 

Reading 445 445 483 520 

Writing 375 417 425 486 

Spelling 409 420 463 500 

Grammar & Punctuation 436 440 455 513 

Numeracy 418 411 467 505 

Source: Performance and Planning December 2012 

Performance in other areas of the curriculum 

Following a decision not to have a specialist subject teacher for science, staff undertook an 
extensive review of the teaching of Science across the school. Research into and 
professional development activities around Science were undertaken.  Staff reviewed the 
existing program and developed a new whole school scope and sequence to include 
integrated science units based on the introduction of the Primary Connections program K 
to 6. This work was undertaken in conjunction with the purchase of further school 
resources and the development of a Science Resource Room to enhance the teaching 
program K to 6. 

Progress against School Priorities in 2012 

Priority 1 
Improve literacy & numeracy outcomes for all students P-6 

Targets 

• In writing across p-6 at least 60% of students are achieving at or above the school 
writing benchmark. 

• In numeracy across P-6 at least 60% of students are achieving at or above the school 
numeracy benchmark. 

• Increase percentage of students achieving at or above the school reading benchmark 
to 85%. 

• Close the gap for our Indigenous students in both literacy and numeracy so that at 
least 50% will perform at or above the school’s mean results as measured by PIPs, 
NAPLAN and other school based data. 

• Increase parental participation, communication and understanding of literacy and 
numeracy programs by 10%. 
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School improvement domains covered with this priority 
Learning and Teaching Student Engagement Leading and Managing 

Community engagement 

Progress against outcomes and targets 
During 2012 Gilmore Primary School has continued its focus on what and how to teach, 
particularly in the areas of literacy and numeracy. The strong coaching and mentoring model 
has been further developed to enhance teacher capacity and student learning outcomes. 
This has been developed through a multi-faceted approach utilising the following. 

• The Literacy and Numeracy Field Officer and the Numeracy Coordinator working 
one on one with targeted coaching based on individual need. This has included 
individual coaching sessions; in-class modelling; and team teaching. 

• Ongoing whole school professional development in the area of Literacy attended by 
all teaching staff and focussed on the curriculum foci of the school’s Annual 
Operational Plan 2012. This has included: First Steps Speaking and Listening 
Professional Development (PD); targeted First Steps Reading and Writing PD; 
Reading Assessment PD and Functional Grammar PD. 

• A balanced literacy approach is embedded across the school. Planning documents 
and the Gilmore English Folder have been developed to provide a consistent, whole-
school program for staff to follow. 

• A balanced whole-school numeracy focus based around the Stepping Stones 
program was introduced with PD before the start of term one. This web-based 
interactive program is closely aligned with the Australian Curriculum and, as 
evidenced in term program meetings with supervisors and observations of 
numeracy lessons, has been readily accepted by students and teachers alike. 

• During 2012 two staff PD sessions were undertaken in addition to a numeracy 
reflection/ review of the Stepping Stones program being conducted in term 4 to 
ensure continuity of programs across all classes throughout the year. 

• The ‘Fundamentals’ resources to complement the Stepping Stones program have 
been completed and all resources are now being stored in a central location – the 
Maths Resource Room for ease of access by staff. 

• Teachers are better informed about cohort and class data and programs reflect a 
deep understanding of the needs of their students. The team planning continues to 
focus on data analysis and its classroom implications.  A whole school assessment 
schedule has been developed and is being used to reflect on and inform teaching as 
evidenced by teachers’ assessment folders and data entries into GradeXpert. 

• 2011 NAPLAN and school-based data were used to target students requiring literacy 
and numeracy support and to identify cohort strengths and weaknesses that were 
taught at whole class level. Instruction is differentiated based on the data collected. 
2012 NAPLAN results have indicated continued improvement in reading 

• The level of teachers’ understanding of different types of assessment processes, as 
evidenced through professional discussions, shows a marked improvement. There is 
less focus on summative assessment and more on formative assessment and 
analysis.  
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• There is more evidence that students are aware of and using Success Criteria which 
are directly linked to Learning Intentions. Success criteria are being displayed in 
classrooms for assessment. 

• The Quality Teaching framework (Assessment Practice Guide) is being used by staff 
to improve assessment practices. There has been four Quality Teaching Rounds of a 
term in a length. We have conducted whole staff professional development and 
ongoing Quality Teaching Readings. The increased level of participation in 
professional dialogue about pedagogy and the willingness to participate in the 
‘deprivatisation’ of classroom practice is most evident across all staff.  

• Annotated writing exemplars to inform assessment of and for writing.  
A Criterion Reference Tool is also being used across the year 3-6 team and trialled in 
the year 1-2 team to assess pre-writing and post-writing work samples. 

A number of trends in student learning have been recorded. 

• During semester 2, 2012 additional funding obtained through the Literacy and 
Numeracy National Partnership was used to employ a Reading Recovery trained 
teacher to undertake targeted learning assistance with students in the K to 2 area of 
the school. Whilst we did not reach our overall target of 85% of students at grade 
level PM Benchmark, there has been an 9 percentage point improvement overall 
and a marked improvement in reading skill level in kindergarten, years 1, 3 and 6. 

School Based Data – PM Reading Levels (with comprehension) 2011 and 2012 

Year Level Benchmark % at or above 
benchmark  

Term 4, 2011 

% at or above 
benchmark in  

Term 4, 2012 

Kindergarten 5 33% 78% 

Year 1 12 76% 85% 

Year 2 20 84% 75% 

Year 3 24 75% 85% 

Year 4 26 78% 82% 

Year 5 28 81%  81% 

Year 6 30 81%  87% 

Average  73% 82% 

Source: Gilmore Primary School 2012 

• Our year 3 NAPLAN mean reading result was within 0.6 of the ACT mean score and 
exceeded the mean score for all students in year 3 in Tuggeranong schools by 31 
scale score points. Our year 3 boys were 35 scale score points above the ACT boys’ 
average in reading.  
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• In reading, whilst 57% of our year 3 students were deemed to be at the ‘proficient’ 
level only 24% of year 5 students achieved this ranking even though this cohort 
performed better than the Tuggeranong mean score. The strong focus across 2012 
on guided reading from K to 6 is certainly reflected in the school based data for this 
cohort from 2011 to 2012 where a 6 percentage point improvement in reading and 
comprehension skill was recorded.  

• The progress was also reflected in the year 3 boys grammar and punctuation mean 
results which were 107 scale score points above the mean for the 2011 boys’ 
cohort.  

• Numeracy continues to be a steady performer both in system wide and school 
based assessments. Our kindergarten PIPS mean score progress across the year was 
within 1 scale score point of the ACT mean. In year 3 our school mean was 6 scale 
points above the ACT and thirty scale score points above the Tuggeranong mean 
score. 

• Writing will be one area of continued focus in 2012. A Criterion Reference Tool was 
introduced in 2011 to assess pre-writing and post-writing work samples. Further 
focus on analysing the writing process was reinforced with a Writing PD during the 
January stand-down period which unpacked the NAPLAN writing criteria to further 
assist teachers to assess how the students are writing. The Writers Notebook 
program is to be introduced throughout the school in 2013 as one way to encourage 
additional creativity and fluidity in writing. 
 

Year 3 NAPLAN Means for all students and for Boys 

All Students 2012 ACT Mean 2012 Tuggeranong 
Mean 

2012 School Mean 

Reading 445.4 413.8 444.8 
Writing 416.9 391.4 375.2 
Spelling 419.8 397.4 408.9 
Grammar & Punctuation 439.9 402.5 436 
Numeracy 411.1 387.6 417.6 
Boys 2012 ACT Mean 2012 Tuggeranong 

Mean 
2012 School Mean 

Reading 404.7 438.5 473.9 
Writing 375.4 402.7 330.5. 
Spelling 385 409.7 415 
Grammar & Punctuation 387.6 424.4 437.9 
Numeracy 389.7 416.5 437.6 
Source: SMART May 2013 
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Priority 2 
Improve the outcomes of Aboriginal and Torres Strait Islander students 

Targets 

• Close the gap for our Indigenous students in both literacy and numeracy so that at 
least 50% will perform at or above the school’s mean results as measured by PIPs, 
NAPLAN and other school based data. 

• Further develop strong partnerships with our Aboriginal and Torres Strait Islander 
community. 

School improvement domains covered with this priority 
Student Engagement  Community Engagement Learning and Teaching 

Leading and Managing 

Progress against outcomes and targets 
School staff has continued to work closely with our Aboriginal and Torres Strait Islander 
community to further progress the development of positive learning outcomes for all of our 
students. Through regular meetings with key stakeholders we have been able to ensure that 
we are better meeting their ongoing needs. 

The ongoing Homework Centre program has been further adapted to meet the changing 
needs of the current student cohort as well as to include a focus on parental participation. 
This has been strongly supported and plans are underway, in consultation with the wider 
community, to further grow this learning community. 

Gilmore Primary took part in the ACT Schools Buroinjin Gala Day for the first time in 2012. 
Following the visit of a Buroinjin coach to the school, this fast moving and action packed 
sport quickly became the playground focus and game of choice for all of our senior students.  

There continues to be strong support across the school for National Aborigines and Islanders 
Day Observance Committee (NAIDOC) and Reconciliation week activities as highlighted in 
the NAIDOC assembly held early in term 3. 

During term 4 a whole school punctuality reward program was implemented with a focus on 
being ‘at school - on time, in class, and ready to learn.’ Feedback from classes across the 
school indicated that there has been a marked improvement in the number of students 
regularly being at school on time. 

We cannot report directly on the academic progress of Aboriginal and Torres Strait Islander 
students as the numbers are too low and they may be identifiable.  However, school based 
data collected during 2012 has shown a marked improvement in areas such as reading 
where students have improved their PM Benchmarks in a range from 2 to 11 levels across 
the cohort. 
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Priority 3 
Undertake a review of school values across staff, students and the community 

Targets 

• An understanding and acceptance of the school values will be reflected in the 
ongoing improvement of school satisfaction data across staff, students and the 
community. 

• Increase participation, engagement and feedback from the community by 40% 

• School data will reflect an increase in staff morale and overall job satisfaction by 10% 

School improvement domains covered with this priority 
Learning and Teaching Student Engagement Leading and Managing 

Community Engagement 

Progress against outcomes and targets 
During term 3 an intensive review of school values across staff, students and the community 
was undertaken in the review and redrafting of the Student Wellbeing Policy. The 
consultative process was undertaken on three levels: 

• year 3 to 6 students worked together with class teachers and executive to unpack 
what they value and expect of themselves and others at school 

• our Behaviour Support Partner (BSP) worked with staff to review existing programs 
and processes and to identify strengths and areas for further development 

• a public workshop was held to discuss and unpack broader community perceptions. 

A draft document was distributed for further comment in addition to being presented at an 
information session for parents and carers using our student leadership as facilitators. 

The new Student Well Being Policy was endorsed by the School Board and implemented in 
term 4. 

A school Facebook page was developed at the end of 2011 to harness the social media as an 
avenue for communicating more widely with our school community. Whilst the weekly 
school newsletter is worthwhile for providing more detailed information about what is 
happening at school, the Facebook page has been very successful in providing regular short 
updates and reminders. Its popularity is evidenced by the continued growth in usage by our 
parental community. Anecdotal data shows an increased exposure of greater than 300% 
over the time it has been in operation. Photos and student work will continue to be 
uploaded to keep our community well informed and up-to-date. 

The restructuring of the teaching team meeting timetable has allowed staff greater 
opportunities to share resources and best practice pedagogy with their colleagues. We also 
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introduced a highly successful staff ‘learning journey’ that highlighted strengths and best 
practice within each classroom across the school from preschool through to year 6. Staff 
strongly endorsed the continuation of this program and opportunity to share professionally 
with their colleagues. 

As a school Gilmore continues to strive for greater community involvement in all aspects of 
school life. In our 2012 Annual Operational Plan we had set a target to increase 
participation, engagement and feedback from the community by 40%. Overall we have 
made significant progress in recording an increased level of active participation from the 
broader school community. An example of the high level of community engagement we 
have seen was the overwhelming community involvement in the review and redrafting of 
the Student Wellbeing Policy. The community was actively involved in the development of 
the new policy at all stages from initial surveys through to endorsement and introduction of 
the completed document. 

Gilmore Primary had set a target for 2012 where School data would reflect an increase in 
staff morale and overall job satisfaction by 10%. Annual Staff survey results for Gilmore 
showed an increase from 40% in 2011 to 56% in 2012 around feeling appreciated for the 
work that I do and from 67% in 2011 to 89% in 2012 around my colleagues value my 
opinions.  

Priority 4 
To increase cultural awareness of staff, students and the wider school community 

Targets 

• 5% increase in positive responses through the staff, student and community annual 
satisfaction data survey in areas of valuing self and others 

• Australian Curriculum will focus on embedding Cross-Curriculum priorities. 

• QTm coding of lessons reflects a marked increase in the frequency of cultural 
awareness in the dimension of significance. 

School improvement domains covered with this priority 
Student Engagement  Leading and Managing Community Engagement 

Learning and Teaching 

Progress against outcomes and targets 
The Gilmore Primary Wellbeing Policy has been created collaboratively with students, 
parents and staff in response to the needs of the school. 

A more harmonious school population has developed as a result of Friendly Schools and 
Families being taught explicitly in all classrooms over the past two years. This program has 
incorporated aspects of the ‘You Can Do it!’ (YCDI) and Peer Support programs which have 
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been integral parts of the social and emotional welfare program at Gilmore over the past 
decade. 

The Behaviour Support Partner (BSP) and school executive worked together to evaluate 
existing practice and develop a new whole school Social/Emotional Learning  (two year 
cycle) program that incorporates Friendly Schools Plus as well as aspects of YCDI, Peer 
Support and Protective Behaviours. New resources were purchased to enhance the strong 
literacy base of this program which will commence in K to 6 from the start of 2013. 

Teaching staff were actively engaged in a cultural awareness professional development 
activity run at Birrigai by the Directorate’s Aboriginal and Torres Strait Islander Education 
section. Additional school based activities have taken place at school throughout the year. 

As well as evaluating the school’s Social Wellbeing Policy, all teaching staff took part in the 
Directorate’s Trauma PD which focusses on participants gaining a greater understanding of 
successfully working with students with heightened emotional and social needs. 

Staff has participated in Quality Teaching rounds, focusing in particular on the dimension of 
Significance. They have engaged in professional discussion to increase their awareness of 
the importance of Significance and its contributing elements of: Background Knowledge; 
Cultural Knowledge; Knowledge Integration; Inclusivity; Connectedness; and Narrative.  

In terms of an increase in  satisfaction related to the valuing self and others questions 
relating to in the satisfaction surveys, Gilmore data showed the following. 

For students there was an increase from 70% in 2011 to 81% in 2012 relating to other 
students accept me as I am. There was also an increase in this school celebrates the 
achievements of students from 82% in 2011 to 97% in 2012.  There was an increase in the 
question other students treat me with respect from 62% in 2011 to 68% in 2012 and a 
decrease in teachers take my concerns seriously from 76% in 2011 to 65% in 2012.  

For parents there has been a significant decrease from 90% in 2011 to 78% in 2012 relating 
to student achievements being celebrated and partnerships between the school and the 
community has remained similar at 84% in 2011 and 83% in 2012.  

Staff survey results showed an increase from 40% in 2011 to 56% in 2012 around feeling 
appreciated for the work that I do and from 67% in 2011 to 89% in 2012 around my 
colleagues value my opinions.  

Preschool Unit- Quality Improvement 
The National Quality Framework, agreed on by the Council of Australian Governments 
(COAG), has put in place a new National Quality Standard to ensure high quality and 
consistent early childhood education and care across Australia. The National Quality 
Standard assists the school in identifying preschool unit strengths, and areas that require 
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improvement.  The school has identified the following preschool unit strengths using the 
National Quality Standard.  Areas for improvement will be identified in the School’s 
Operating Plan. 

Education program and practice 
Gilmore Primary has been operating a fifteen hour /five day fortnight preschool program 
since 2010. This has involved significant changes in the model of delivery for staff, parents 
and students. 

There has been an increased focus on planning demonstrating core elements of the learning 
framework. The staff has developed an ongoing framework of reflection and evaluation of 
the teaching program to ensure that all students’ learning is being best catered for within 
the preschool setting. Opportunities are taken either informally or formally to provide 
feedback for parents that demonstrate the growth that individual students are making 
across social, emotional and cognitive domains. 

Children’s health and safety 
Developing the whole child is a focus of the Pamela Allen unit. An active body helps in the 
creation of an active mind and this ethos is further developed by a number of programs 
undertaken across the preschool year. Daily skill based outdoors sessions are linked to 
participation in the annual ACT Physical Activity Challenge. 

‘Fitzhabitz’ provide a weekly structured physical activity program across the year. Whilst 
results are only anecdotal, the improvement in our preschool students’ fitness, flexibility 
and core strength during the three years this program has operated has been outstanding. 

Regular communication with families through the school and preschool newsletters provide 
a further avenue of communication for our community. 

The school proactively provides support for students and families through the services of 
our school counselor.  In 2012 Early Childhood students will be able to access a Therapy ACT 
in-school program in occupational therapy and speech pathology. 

Relationships with children 
A strong Social Skills Program is seen as one of the strengths of the preschool program at 
Gilmore Primary. 

A comprehensive transition program operates to support students to seamlessly move from 
the preschool to kindergarten in the main school setting. 

Staffing arrangements 
Our preschool sessions of up to twenty-two students are staffed with an Early Childhood 
qualified teacher and a teaching assistant. Qualified staff provides daily relief and form part 
of the Pamela Allen team that plan and implement the learning and teaching program. 
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Additional support is provided by the school administrative and support staff. 

Leadership and management 
The Pamela Allen preschool unit is an integral part of the Junior (preschool – year 2) 
professional learning team. As well as providing for planning and staff professional 
development, there is a strong collaboration and support network that has built and 
maintains the strong whole-school focus from Preschool to year 6. 

Physical environment 
The Pamela Allen unit is well laid out with open classroom spaces flowing outside to an 
inviting play area consisting of fixed, undercover play equipment and a large sandpit; well-
maintained grass area; pathway weaving through the extensive garden and shade trees; 
large swing set and a spacious cubby house; and student vegetable garden beds. 

Collaborative partnerships with families and communities 
The preschool year is the first point of contact between the school and our community. We 
have sought to foster and enhance the positive links with families. Beginning with the initial 
individual interviews with parents, daily contact and anecdotal feedback ensues. Over the 
past four years a formal reporting process has been developed with both semester 1 and 2 
written reports. These are complemented by the development of an individual end of year 
portfolio highlighting each child’s achievements across the year. The format and reporting 
areas link closely with the templates used from kindergarten onwards to year 6. Feedback 
from parents has been overwhelmingly positive. The introduction of Individual Learning 
Plans, developed in consultation with parents, has ensured that early intervention is 
actioned in the most supportive and educationally viable ways. 
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Financial Summary 
The school has provided the Directorate with an end of year financial statement that was 
approved by the school board.  Further details concerning the statement can be obtained by 
contacting the school. 

The following summary covers use of funds for operating 
costs and does not include expenditure in areas such as 
permanent salaries, buildings and major maintenance. 

Professional learning 
The average expenditure at the school level per fulltime 
equivalent teacher on professional learning was $1747. 

Voluntary contributions 

This school received $1692.50 in voluntary contributions 
in 2012. These funds were used to support the general 
operations of the school.  The spending of voluntary 
contributions is in line with the approved budget for 
2012. 

Reserves 

 

  

Name and purpose Amount Expected 
Completion  

Emergency repairs.   

Contingency funds to cover 
unexpected maintenance 
issues that may arise. 

$9340.00 December 
2012 

 

Photocopier. 

Accumulating funds for the 
anticipated replacement of 
the school photocopier. 

$7966.00 December 
2013 

Ground Maintenance. 

Ongoing work to improve 
the grassed playground 
areas. 

$10,000 February 
2014 

INCOME

Self management funds 239987.1
Voluntary contributions 1692.5
Contributions & donations 14512.65
Subject contributions 0
External income (including 
community use) 12079.57
Proceeds from sale of assets 0
Bank Interest 11277.38
TOTAL INCOME 279549.2
EXPENDITURE 0

Util ities and general overheads 75722.68
Cleaning 50168.88
Security 356.58
Maintenance 46010.32
Mandatory Maintenance

Administration 2325.21
Staffing 0
Communication 11905.23
Assets 33014.14
Leases 0
General office expenditure 16331.75
Educational 10247.73
Subject consumables 0
TOTAL EXPENDITURE 246082.5
OPERATING RESULT 33466.65

Actual Accumulated Funds 229454.8
Outstanding commitments (min 28987.46

BALANCE 233934

Financial Summary

31-Dec-12
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