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Teaching and learning
Strategic Priority 1: Develop and sustain a collaborative teaching and learning culture with high expectations of success for all students. Student outcomes to be  achieved:
· Increased growth in students' performance in literacy and numeracy over time.
· A whole school approach to intervention and enrichment that responds to the learning needs of all students.
· Consistent practices for teaching literacy and numeracy across the school.
· Consistent use of assessment practices that inform teaching and  learning.

Targets:
While target setting in a new school with extremely diverse and growing enrolments  is particularly problematic, based on current data our targets are aspirational.  By the  end of 2019 the school will achieve:
· Achieve the ACT education directorate NAPLAN mean score in reading and numeracy.
· Percentage of students demonstrating at or above expected growth (years 3-5) in reading and numeracy.
· Increase the percentage of students making expected or greater than expected growth in PlPs reading from 40% in 2016 to  65% in  2019.
· 75% of students ILP (Individual learning plans) and TIPS (Targeted intervention plans) learning goals achieved (which indicates a balance.between aspiration and practicality in ILPs).
· 85% of parents agree/strongly agree that they are satisfied with their child's education at this school from the 2016 baseline of 84%.
· 90% of teachers agree/strongly agree that Teachers at this school use results from system testing and system processes to inform planning from the 2016 baseline of 88%.

National Quality Standard Area covered by this priority
· QAl Education Program and Practice
· [image: ]QA2 Children's health and safety
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School Culture
Strategic Priority 2: Create and foster a positive and welcoming school culture

Student outcomes to be  achieved:
· All members of the school community understand our school GROW  expectations
· All students and staff consistently demonstrate our school GROW expectations
· All students and staff have opportunities to develop their skills, interests and talents
· All members of the school community feel connected and  engaged

Targets:
While target setting in a new school with extremely diverse and growing enrolments is particularly problematic, based on current data our targets are aspirational.  By the  end of 2019 the school will  achieve;·...
· All components of Kidsmatter have been completed and visibly actioned in all classes evidenced by staff survey and learning  walks.
· 96% of students agree/strongly agree that my school gives me opportunities to do interesting things from the 2016 baseline of 96%.
· 95% of students agree/strongly agree that/ feel safe at my school.from the 2016 baseline of 91%.
· 85% of parents agree/strongly agree that community partnerships are valued and maintained from the 2016 baseline of 80%.
· 90% of parents agree/strongly agree that This school takes parents' opinions seriously.from the 2016 baseline of 85%.

National Quality Standard Area covered by this priority

· QA 5 Relationships with children
· QA 6 Collaborative  partnerships with families and communities
 (
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